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“^Tf~^^7^pFT?R,'^22, 2d01/3ITTira'l, 1923 
NEW DELHL FRIDAY, JUNE 22, 2001/ASHADA L1923 __ 

^nf^rjirninT ^f«h 

31 M, 2001 

MiflijjAiH um (3iftra>rttafrr ) ^«n fiiPHyM, 2001 

U■it/30/2001-2002,—yi^pvw 1976 ( 1976 ^ 21) ^ ^IKT 30^3?^ T?iT3PjW 

'tx.H hiT'-S'H'I 1TT*r 'pT^t^W H5C1 5!^'544 3i|'^<.+tl'!n ^«b, UFlt^JW % stk TT^t^ yi^Vi ^sti 'WT?f 

■sitT 11T41TT'47t ‘^'^'0 ^ k.fl'^SKi Pt^^R^Ran RiPi-qn ^Hini : — 

3IWIHT-I 

uiWraj 

1, Wtijn^T’^n^,'5nT>4T 3ltT c^T^Ftri 

( I ) ^ reri%4H ■<#^544 3TR (3TfiW1l[t 3?k «h4^Kl) 2001 '^iWCrit I 

( II ) ^ <5-1^ y«t)H(i'i niO<a I 

(ill) ^^rf^TORt ■'IT• 

"JIF ■^, TT 4 335=eT«TT % ftlRTR ^ RT RmFR 

■RtRTURT— 

(^) ^Pl'i+i M'Jn^'ll "Ri: 3TWTRt ^ ^ fWt Tt 3ieW % 3TTIIR 'TT M "^Ti; TR, 

(■J3) 'tPR ■H<«bi< ■41 ftiRt3RR#ra^yraf4yf^’9T srri^’S'TfsRT’TTW/t^^TifRi 

2. Mri'Hmul 

TT r^Pi-'HHl' "^IR a«t) ohli RRT RT % 'Srftr^^'4'Ft— 

(^) “3TM^m”i^'5TT^f^TJRfN^3lftlf%RR, 1976 (1976^21) I 

(33() ‘‘f4R7Tf?:4’'RfRTRR. 1987TWRimi1trT3lf^tl 

(■ 9 ) “ r-i^r«w iRfaW’^ rqPi^H 5( ^) yir4°h i ( l arfir^t i 

]')2'J <.iI20()1 (Ij 
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THE GAZETTE O F INDIA : ^TRAORDIN/^Y _ |P ^Rr fll—Sh4] 

{■^,) *< • £ • « glftr^t I 

''TTrar ^TTW’’■^7I7’TR^7in5T'*f>T3IHItlI1Pr'»FT%^?WT 3TftTOfl''3TfV^t I 
i h5m 1 'Jnern'#3nw7PTR'STm^%3i ^ 

(^^ 3Tfi j«h i R4 > ' % ■4‘ ai?»w 3lk '^' 3T«jq[fw wiPto 

■^TfRimii 

(,R7J RfT?htTT#T (■ORf^) 

{^) ^ 3T7f^^, pJW^ '^RPJ arftwnt ■RT ■itiR-^Ci Utpn ■JTRR "RT f; 

(R) TT'sTR^nf^JWTT^ STOftR^ 3iq«hT?l ■'R ORTAti aT^rffeT; sfri 

(%r rim iifTiiiTir rt wmi^T ^ 'n^ ararf^j i 

'B) “ ■ip t n Rr'’^ r grpT < R3(qr) ( 2 ) 

tf.H'q i ff Hr wf^T^T t, f^iptaifif ^ * 1 5 ^' ^ ^ f 1 

{■%) ''RttnR'’^ (-qftRftTAnqt vtfy^/afSy^rftrarft-in i>>4^i0 3?k 

arftwi^stiiMrttRit-Rmi-ftm, arf^t, 

3T7rt?r WVrt- 9 ^-^ 54 ^ Rftr/RWt 

R qjfffi'a f^FR#^RRRPT^'a7ftjRn^tRrR5*f'»Tfl'5IRT7fifR7f 3fTRr%RT’3ff^qTPfr’»pT%fT3Tfi^ 

(RJ “■'T^"^^'jftTRl^R%Rn^«rf^tl 
(■-■4) ‘‘ ! 4m' i J TO ^ ^pjgR R -» frq <t fN fapt, afk 

RRRTRTTt, -irfR^tl 

3!njm-ll 

TTfqgFTfi^ ajk tPT e i i ff ihm ; 

(Tf-) % -jTfwM aftTRR^arftRt'Ritf*p=m^ faR i a ii ^» ii: 

(1) TP|ir-eF3tf U* l ft ' M< !l <t 

(I) 

( II ) '-^M-II 

(Illj ^^-Itl 

fr^-^^TmTR^TtRRR : 

{i \ sTf'twfr 


( 11 ) ■^rron TjRRR?’ 
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(iii) 

(iv) 

3P«T^fH*ma(k'’?inFT, 

•311^1 

(2) injjr-^—IWwftiT^ 

3T«ihi_ftTfW-w-''5ntr^, ftiPw-W-^ww, sr^r ^n>r4, f=r^7TO 

•q^aro gm ^ -grpr -wt m •^Jmr i 

(3) ^-TT—WlhWTlW 

^4'^rtt, y<iHi Mii irtbiqi, 

^'WM'^ ft5*n I 

(T3) ^^irmgT«tlpp^^ f ^l a ir yn far^arfiTOrfr^f ^ti^l^iR- ' j i % 

arf^T^'^ ^ wi t«F-^f "IFH 
4. 3W«Il*fl *l(5aift 

'SRT ^JTlft ■^mt 1^)# fMVi'i 'W'<fl III hR.R«?F? 1 PlHi^ ^ «)r44 ■Jpt r^rM^iV^ 'wf 34tT/m 

3i\T/^ 3n<3(n: "TT■yi'-Jl'JVoh m.iHvi ^ 'iini'M i 

(1) 3Tr»^>BiM % w^ 3HWW Prjftn inf^-ra# Tftrn i tru A' Pf^Pm Tnf»^^ tVtt : 

’Ttr ngTC4-*: Tqi^^^^«int% W4"snffTOKt ttWt i 

(2) %F'^’^R^Pt^«?TTT Wm4 ■^f W WTf^4H%ftWiq3TftTpm‘^ *'-lTI[T29 % T^RT ^ 

pTRRt % srpqRI 

(3) aTR^PrgRw RT 3rftp?>Rt 3^k^?rtpgrft’sfSt fafr^ro w Pr^dftn rt hm^iot'-?! 

M l PjthKl ^arrPtrrfT (fro^R) Wq-RRTRpTfRTI3RRFRF^I 

(4) (i) 3i^»5ni—'ft 8 mPm, 

(rt) ■PfRit ^ w^Pw %'Rm h«(rc f^Rif'RrfoiRi? rrhR q rrr q^^/Rpr ailfqn 


aT<!TOr 

(qg) pJra%’R^/qPf %'3ft1%T?T'!fW' 5 ^'ft, PlRffwiPw%'’RI'4’PrW PfRTI’CT ■Rlf^TRIF RR^Rfl^RRfeRTTrt, 

RT fq’jftFT % RTR TftlT: 

R?" f^qp; fft’jfqn qrfqqnft rri ft ftysift f^ftqi fqqry ftft qqi % aqq qurw qr qtpj ftftV 

% aTRrftr aR|ftq ft ftft qrr fftr ftqr qqft ftr a^q 3 TPjr 'ft ft. ftt qv TR ftpRr % qqftq ft ft qqrnT ft i 

(ii ) fttRRTT—ftft) ^ ftqrft arqft qF^ftr^ftw qqTpftq? arP-TORT "qTqiftqift aq’pjqt llftiar^RR aTqfttftRTtR^rft'qih 
%^ft qqrftrqqr !r7[n qftm I 

6. ftflRRIR aftr »Tft 

fqfqqq 3ft arf^Pon fftRft 'ft'R'jj 5 ’ft' fftRft 'ftqi;qTrH3<w aftftRqftqi et)ii«iiift rjt ftfliHM, 'Tft afftqqqqfeqrqRqRR 
qn ftfqr, ^ arfqfftqq qft rri 17 qft TqqRi (1) ft) arqiftR ftjqftq ^rrir gKi qqq-qqq qr fftfftqfffti qft 'ii 1 y 1 

7. ft^lT^TITTWt 

Rq:ft'f4’jq?TfftRn 'ft'qfftnqftftqi, ■sftfftqqq.pT^ftwftrqRTiqftTlqq'RTf T^qnff ftf3RjRRfqRft 'ftqqqqTrftftftqn 
‘TRR? fftrrft qqft % qqft fftqq ft aTR*q ftftft I 

RTRl^ RF ftp qfft RF ftft apift fftqw ftr STRI^ ft' qjift WR RfRU ft, lit RF '374 fftR ftTTT aik qft RIRT RRft Rq RTR 

qftt TFTTI 
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(i) Mlf^eblO ^T^5f)^’^3prf^ 

^ STl^ftr % *I<II<HI M^'ll I 

(u) ■^'»nTf^ % -qWtw #nT. f^igfaRT 

yiO^^hlO SKI Hffl^ ^ 3T*rfV ^ Hhi^ •(®l^l ^ tie'll I 

(iii) •3’’in< ^ srf^jiihlO >^*n '^4 3T<^fV Rm HR'fliflT TT 'ii, Rn^ Pi^Rw xiPh^hiO &ki U; HlO^ ^ 

STtRw^ ^q(V % ®(<ii*Hi ■^IT ^^‘111 

I5i<i '?5; ^ SiqRr % stai*)! ■ 3 IT ^^*111 

( 73 ) tHq'l 't)4'=ii0 RlpH“fil*H ^ Rt)'^ ^''TT Hc^'*in Rfi^ 'Jll^ ’'R'W: * 15 ^^ ^ Rm, HUtilWlT 

<?■' 11 , Pi'^Rm &KI ttRt * 15 ! a '3i'iRi<ti '*i)i' 5fT^RT % fen ni^i^Ji '^it i 

(\') fewl SiTtV^tiiO ^ hRiIi^i ■Si'^Ri, gi<i *ini n^t) ^ Piyfei 

TnRrarO' ^ ’TFT <Jti«f)i or)i4Ri'Hic;'i sr^Rfr^rjrr^ "nr «((ji^ Ti%)4t 1 

9. ^i41<*<U| 

(1) PiyRtfl TFT■^, ftirfrarRffird■ar^■qR'ffwTFffWFrrT'Fr^''jTt^Tfl"^, Tff^ 

3Tf»T^TTfT «ti4’EIR) ^ ^ ^fit "4^ ■4 T«TFft 'RT^ ^tV,’'l1 I 

(u) 'mR; 'hRoiIW ^ ''Ilf ST^fv, '^tRt =til^ T?t, TTfijfl hR'^Isst 3T^Rt % <^<,i"i, Riyfei ^nft=MO '*T?' <H 'Rtt 
StR^'+iITI a=w ■’T^ ■’TT T^i41'+i't"i % fen 1^, tR : 

("STT) feu TfTj arRictiifl ■'TI oh4'«tl{l %■ '4, Roii*^ n**’ ^ 'Sf-T^ a«4i “R" n't! 

■*TKt 4 4ai S't)< 'hh;h] «"tjfil ¥ I 

(■Ji) 't'sjrftitj;ftiTft arRrsfnff7n^Ft^nR%■*TT^4", ■ 91 ;'9T'liTT'TT^f^ f^Fn'OTTTTSFTTTIf", 

Rth 4 ■f^FTT'W *TTI 

10. ^ TFTTffefT 

( 1 ) (^) ^ 4^ a^RFRlR "TT ^TFf^d Tjt^ ^ 3TFt -311^ '^T TTST^ -^TT TWT?T ^ % 3FT% TTI^ % 3 tR 4 Rl^Rw 
■mRraiTT ■sp^ feRsc^ WT 4' ''j4 hIRtt 'Rfj 'Rr’n '^W'4' 41 <^<1 "tf! 'st'^ TT%nT i 

(■®) H)R+h ^ ar^ffSTT ■ST^tRt FTT'5T^iIT'Ft4i' : — 

( I ) ferT arf^TOift % 'FT^ '4 Tfh -rf^, afR 

( II ) f4Fft^TFRTT4%'qT*r4'4'C[4T'F#TTI 

(■n) Rtrt arRiml^ ^ft-RiRij-j‘T (1 )(■«) % 'FT%''TTJTi44, ^4TT'jRr%'^'4, ^tt 4 3T4%r 

4tfeR -^T '^ftRt % ^5Ti% -^fFT ^ -warn t^ ^jwr ■sfttt FRn 1 

( 2 ) ^-hPinH (1 j 4 aidRI'y ftrrft ttRt^ w % ■Ft4 4t ^4^ arRrrPRt ^ th4v^ i 4 , Rnra; ar^TrmRF^r 
-FTfcTF f, ■RrgftTT Wf«T^TiT4 % fePSTF ■'J]4g;4RrT % RJRI f^TT ^ 4^71 Tjfe 'Tpif Tt4ftt 3Tt-4i!fT rwT^ ^ 4 tt4ftt 4k 

aT'i^;;iF-rf''1* =Tj|4«TTR!''44''l4'^^^4kFT'44 •STRtotR'^ «h4’^l45ITT'f4TT'WT'TIF'T^'^^ 4t44^'TFT7T^?7'!J'nFfl'''lFif'FRTT, 

^JFT TFfi '34 TTP^FT 'RtRtwR SKI +41't)IT. 3 felKl 'Hin I 

WT-iliT^TUi 

^■f^FTl 3 tRt^t 41'''TT 4b4-^ ^ pHtiRlfl ’TT'f4^'T^Ft''TI34^'5FTTW3TTTT4'eTn'^4f4TT^JTT4'f4FIT'T^'4f4v^3TT4T 
fkro 3T5?nTrfw i4ii4'^il>.'iTi 3 3 ft ■^mt '4 ■^siFT 3 ttRwrt4 4Rft -an^TT ■mfkr Rrn?; 3n4 tw ■??[ krfwr % ij4 i j |3 ■4 
fensrRpTikt "nr ofi4'ni0 '4 Ri<i^ st^^itttRw 3ii4'3iR'4i 41 tifes fihi 'Jiin'n 1 
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«bl ; 

n. 3Tflj«(irSrdi 

TT^’Wf^aTKf^, (2)'^' <<«)l 3^1% 

ft^<4)i^<ii<,f%Rfr3Tftr?n^Tn on4'qKl ■JRI' SS ^ 

f^+il 'fl' ^jqi-Pi'jTi +H=tini't': 

■^5'^ ^ f*F# ■m ^ W TTO fteiiriiyff Wf WtJTTT, 

arf^-T^ % ■RT'TTf #T ■R^ sfk ^4^1 k 1 % ■RFT^ 4' "R^ ■JT^ fe%?T 4 RtfeT R ^ RT 

arffewifr RT Ri4RT4 RTt 3rfifRRft % "RTTr^ -4' #T "Rirt^ % RTPn: 3^\t ■sR rir^ 4 % rtirt rrti% 

R t ^ ^ ; 

Rt^RF RtfeRR-'PTPm ( 2 ) 4 f^RT^ WTRPT ^ST^RR arffeWRi'RIRRfW 3TI^ft^Rn% 

^RRTR^’^ RtRT 3T'5R«T%fR4R%f^R^Rt^’^ftTf^ 37^71^7^ 

3^44% RtTTT’PMR'^I^Rt^RFf^^R^TTt ftrSTKqaj^'ftRTTRRTaR^ -4l4lF4fl R^fft, RRRTR^^’RR^RT STf^RiTdRf 
RRNnfr FR RTF "4 RFTFT RR 'ftRT RflRTT. ^ 3T«R1^ % rN R T!?t I 

{ 2 ) 3TWT5H Rti % RRT R)R #T RFTRf RI# T^Ri %ft Ir^ ■JRltW RftfftT RR R3R R^, "aft RF ■3RTtW RiH' % 
RR-M^RR (1 ) % 3T^RR ftRft 3Tf^?RR^t RT Ri4r| 0 R>t ‘^RlfR’JR RR RTRt RlPpiJ, RT R^f I RF Ftfi# RT^ 3Tf%fRiRt RT 
Rt4rT^ RTR^ Rit "RRR”RRR RT "^RTt^ ^Vft R^t "fe^RTfr^ ct>Vil I 

fMvO*?UI 

FR fRf^RR % RRtRR %%IT RF arfRRR^RTRRNrft, f^TTRil RTR-'ftjftTRFt% RT^ MFm 1 TllflO Ft, 3TfRRTffiRT Rft 3R^ tj# 
Ft4 RT^ RFT^ % fR0^ R^ % aRfe^ ^TRTf^^ F^ I Rlt 3Tft7R)TTt RT RRfRrft %^R5T RTF % T?tTIR RF^ ■RtT R^ ■0p5RR fWt 
■aRR fc;'i arfRRrftFT Rft STT^ ■'JTt RRRT %, RF 'FTT RFt^ % STfRIR 'RtT ‘^RTi^T^rT FtRT I 

3?KnTI-3 

4ol(-rtR>i4» ’^ftrSRT, McO’*lf^ TTRjraRfR 

12. -^-fteFTt 

^■rt m Rt4i^ arfwft RT Rt4rTT^ % TT^R 4'-^RT SRT TTRR-TTRR RT f^Rff^ ftr^ RT^ TRTR RT TRTRf RT ^-ftRTri f^TRiftF 
RRR 4 TTIT WTTRT Fr4 fRRtf^ R 1" -TRi l d ft%F iftRt I 

13. TtRRJ?IT 

(i) ^RR-fRfRRR (3), (4), (S) 3ltT(6) % RRRRf RRT R^ ^ TTRR-TTRR RT RTI^ RT7 T^R Rt 4 fTT^lf % 
sreqv-frR RpRRiTft RT Rt4rt4 % RT^ Rr 4 % %T3; ’^RRT Rft®3RT Tjt^PTT RRT TTr 4 % 3TRRtR TTrH'RTT TJ^TRI TT^RT I 

1,11 ) FR RfTORT TjfRRt Rit 5KI fRRff^ ftRT RTi SRTTIFff RT ^RTtW RTt 'JllH'fl RR 3TUTTR fRiRI RTIRRT FRT F% 
arfRRRfrRf RT RRfRrfTRf, -StTI Rf HiHCril Ft, % 4)^ RfrRlfeF fRJRI 'Jiiy_'ii I 

(ill) (RT) fMt Wf RT^■ffRRPT4 arpRRqftRT Ri4rk 1 RTt RR^dfll RttRRRTRTTRR^f RT e|(HHH 4 ^TTRJt 

Rft hkIo % frt 4 4 Rrt RIM,'!) i 

(TSr) RIFT RR TTR^ RT ^FRRH^ TTRTR'4 rT'PtTTTRRT^^ RT arf^TRTRFt^RF Rrf^lRiTTt RT RRfRTTt Ft, RFT RRRrt RTTRT 
qR^oni Rit 'i''iii RRRrt FTT% cfl'?i RF^ % TTR^ RT ^RRRTR 4 RRRJt qR“ocii % TTRt 4 4 Rit RRTtRt I 

(R) RTFTRr 4 RT^TTRRIR^ TTRTR'^Rlf^ITTITT RT^ ^RT arfRRiRFt^RF RrRlRiTft RTRRfRrft RFT RRRit 
rRmFI RR^ ol't) RF^ ^ TTR4 RI ^TTRRTR, RI Rt RIRFIT TTRl4 4 PlRtRci RITRTT^ I 

(i\ ) Rt ^Tjr^ f^OTfRRTlftRTRTTRnRRRW H^TIWR, RTTf^RTRRjf f^TRTR, ^^f^vRRRTR, R^ fFFT^% R^rIRi 29 RT^tFT, 
1980 % RR mTs'HI TTTT. 2/17/79'-3TTT. RTIT. Rt. gKl hRriRhi TTIfitfMw ^(I'lHlHt ^ '^RT^TTI RTRRTTt 'J|l^ Rit dlPIla R5t ^fRTRjt ’4 rT 4 
'4, ?trTS1 RR^RRlt RTT ijtrl'll 4 d-istil qR'dOl Rlt 'I’JiiiFRRTFRTt 'iim'i) fRTTTRt 'JTT'J^ ^ srRrsfiTft 3 tWrT'^RTTR iR 1!T?RTf?ftR4^1^ 
7TM1RRR-TRifRtt^FTR1'4' ^iIr M^RT^ Ff4, RWf fRrRWTT%lRRTRT 22 RRRTt, 1991 '^RRTtTSfTT 11'3/90-3TK,3TTTRt, (l)^^ 
Hi'^jt; RR’i RT 4niHi'i % 3 T^r4f 3Tt 4 R1^ 3if4=t>iU4TRI RRfRlftRt Rlt RTTRT qR"0(il Rift T^ I 
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(\’) fViwItiq'I■’ITMfif'5^srf^itiiRtlTiTT*tii4't)ift''!ifnRvjni'5iit’'T"pn'3^T^''5T'rT%r 
^ 'JllH'Il I ^T?Rf fa gTTCPffTT %7TFTr ^^7ff 

^ 3TFif3?T f Ttrt hkIo ^ wfMITU^'qiT^'qT^ a^wrfifqf ^ 4<W< qfliw^ll 3TRf?^nT VTgHlpTF-3^ 

r«4ii 3T'*<W*Jl ^lii Mim Ptin"nn sfWt % 3i^piTf^n^tfej 'Jim'H i 

14. ll'dlY-Hfcl 

W ^4iiTI f : 

Pi'HhI % 'JlIM.'fl 1 

15. y^qra^ 

i},<il 3Tfi(«t)ltl 3T^^l'j)tl o''^ ti'l'! ■*11 '^(I'lll'i ^I'llH'^ '^iT^ % Pi'^<w r5ih*<i 'T^lit 

■sqr w ■H’spf "qr ^tthtr "4' ?«ir4t4ir4 sr^ ■yr sF4<n vft^asi '^* ti?^ % aiiawt^ i^, 3 ^ f^rn 

■^iFiFPT **114 'h<4 'm Rfi41 iRyTTfifTt f4i*ii ^ronr % 1 

3TKqra-4 

sirarnr, 3 i41m 

16. Rf# ^iftichiO Tn *4^r'0 

y r4®^ SflffV'Jhlil "m 'ti4'eil<1 ^il '*jyf'9Btf^^ 3lf4'>bl^l ^ <>ti4'^l^l pVlI '3^\x ^ ITin IT^IT oic 

Rn^ -mw-RM^, Pl‘Ki41'’iT(44aij|-^3^T3r w^, % eiwaftTfsiPT 

■^WFRTT^I 

17. WiyFFTi;43T(^7ff^ 3I^qi7R^^lftlr^ 

^^■411 yr4ot) 'ti4'i('0'5^ f4PiM4t%STJHR'®I5l4'’T^TT 3^^T aTsui SijHicri'i ‘tA'ii TT®n <5*1 “nnw ™Hpt<i4l 5i<i 

7TF*r-TR^ ■'TT "TT^ ’F'ft 3n^[7ff Pi^vil’ ^ 9>n^ Pi‘rh 1 in rH4y«i ■^' 3^ w iFtr 3t i 

18. 'ft y41 A|dl ^RlXi; TT3r% ■ZFT 

niifsp arRi^iRf in «ti»fnTft mc^f % ^ ■jfniMt ^FFif % himc^’ ^ ’Fify ifiT-fl'nni inm' TJslin aflr ywJiT in 
arsrwy Tjrq RFwf if i H' ftn iTf# ^ '^j;^ ■'fit ^wn % Rnift isnftn in ■f^n % in4^ 1 ^ 3^347 ir^e 3 ^ if^, 33 ? 
■q^ T^rrfTi^p 31^11 infV^OT'sro irtwT 3 lit in 3f5? 33> 3 ^ 3rPi3n^ piT 3T1HT in^f^n inT% %n 

% frr^ 3 wr 3nn; 1 ■# 33 ^ ^ 3)43i0 ■f. 1 37 ■sfrw 1 

19. 

3n^3Tf^inRfin33f3Td ft^l tj;3 Rl»dl'i43) 3)Vll afrt3n ft3 33T% % %!? 3T3inW3 3!^ 3«n 

3T3nfr 3Tf 43) i R4)' , % 313 #T-^ 33ff 333 f^nsmiT ft<an<'ll 33 33 nr ^3T3 I 

20. if3, \fS3t 31Tf^ W 41*KI1 

^nf 'ft sftftqnft 3T «t)43lft 3W !illR<«bTft 3ft % fft3T ■^f3r % 3jI3f ft? ^3 ft ft3 3T ftfeift 3T STlfft 

% 3ft^ 'ft ^UT 3^ fftn ^ftr ftftf fti ftmr ftft Iftilft 3T -nN^ift 3ft 3Tft3fft3) 31 y ot)iR;M 3^ 3ft3T, 31 333ft 

3t3!Tft l^T33T ft' 33ft) 3Tfft3)R ft' I 

21. 3if4rantt3r^r(fanff|XTT WT'^'ft^nnT^r ■sqw3 31311^31^3) ^ra3r*r3(^ ft tinT 3 #iT 

3ft^ 'ft srfVqilft 3T 3)43lft 3OT Wlfft3iTft 'jft ‘i'^jO ft) Riii 3ft^ 'ft 3TFft 14)^14)^13, <l'Ji‘ii< 3T 3)T3f?T3, 3i& 3?' 
■ft33'ftift ftt 3T arftnftm, 3ft 3ft3)K, 33%%n;3T3^33T3tn3lff 3ft3T ; 

33^ 3ft^ 3Tfft3nft 3T 4)4 ' 3 Tft ft3l ftnift ftf fft3T ftpftl 3I3TftJiqf 31 -^Wt 311 37^31337 3nft 3133T «lftrr437, 

q)^l^q., , w^ i q^H l f43), 3T3J)fft3T, ■ftsffP’13). 3lW3f 3T331313TfftT37 yfftl 311 33371313737lft ^ 3ft ftl 33^3 T^ft 3713373T ft 
f3733ft33ft73)T3l3Iift3 3)T3f ft ^1^31373 35 ft : 

33 ^ 3 ?' 'ft ftn 33 3 )Iif 3 ft 317 1713 ft' ^ftl 31 3ft 37131 33; 371 ft3T 3fft 38(73 37fft3)7ft '5717 ^31 ‘371% '377 fftftn 

fft37'7Jm^ I 
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III—4] 

(l) 3rf'l4^n7)'’^T W'4 k 1% 4I<;^"^TI TT^TT'^n 

TT^jfTri- ttttcR f ^^1 3yetil t TTt ^ I 

I" II) 'jfRrr T^ajTjfr ^ ■sprfhfPT ^ ^ ■ 3 ^ 1 % mR<^h % few w^w % ■wifem w ■ 51^*4 % sr’-fe ■^, wnK ■R’ 

WiTWTT ^ fepf H'qK WW % '5Fr4 '?Tr '3’T fefew dfrti'H'l *lHI 'Jib'll I 

(ill) ^ 3#4^PTTt W^fewTt'^qft'^'?^%'feTT3fTT 3W^ ■^T ftl « MR^ ^T WT Pl^gH % rRqm , fe^^^ 
3TW#7Wf(%, fe^^tHr ^rfefWT, 1956 (1956 ^ 1) W TTWiT^ TP^TT fepft 3TW WTW 3T^fwr 

t, STi-WT fllirilfeltP, MqT'TH)' %feiT fepft -fKihldlETftfftT% pRnP^fep'Ji : 

srftWRtw afrfefem, 1912 (1912 ^2) WTTOWTITf^felT( 3TW^FTJ^% 3Ttfe 

fewl WTW.ihK'T'PlMT^, ^ 4ilW?al SifefeW, I860 (1860^21) Wn W W1UTf^fe7ftfefe%aitfe 

Ft WfeW wfFfeW, S|?IlfH«t) W F04«6]Tt % {Rjlfi^^wi, TTWfFW Ww4' HFT^ITOmt I 

(n) ^aifeipnTtwFi^feiftW9 7nfe^T^Fitfewfeiit7ifesTfeF'pfeTiw3n?’^W^^Fife3T^ 
^Ki feiT? FH Rn^il «tn*i % F?!^ wfe ToffeR fet 9i\'(l I 

22. 3tfllwr(twrW lf^ l ft WT 31:iq frT rd^ f^ - 1 l ^ Ht fl f ^ W3qft<rfrTltf 

(1) Fit^ arfVlFTO FI FRfelft ■RWT SllRl*W(t a?^*Tfil fetj fen ar^MRWT FFf Ffe afe n Ft FF FtRRt FT 

F7 FTW^ PRlfen R^few i WqrFF^TR^f^fe^ aqHRF ll Ttwi 

(II ) 3lRl<=hi<l FI “t)4’^i<l, Fit Rni ^ STJlfem TFFT% FIF^Fit FIJ STRiF) WTFFT 

TFFTtFIFFPrFt aT^FffeRl FT aifFFI TWF flFi ^ FT TF% Fit 3TFfF % fel^ Fit^ ^ T^ V% 1^ FF FFn^T Flff ^ sfe TW1F 

FtRiFFTT ^RT 'FTT ft ST^WTlfFFi FUfe^ Fit FIT TTFilft ^ : 

FTFj Ffi; wiR Fifenift Ti-aie Ft fe aifenrit ft fiRfiG it-«1 qRfeiRiFf ar^Ffem ft arfeir^ TFi^it ^arfe fern 
^FTT!R gftTitFF^ 4T;i4 f ^ FT3Tf^1§[^Fit ^F i t T i tFRWSRnt #Tf^^TtFiTntfe^3TyiftFtF W arfiTFil^^ 

Tgfl F TP- i ^SRT pT F ftR lferFIFITm 

23. F^^W?TT?FT 

Fft;Fit^3TRlFiI^FI Fi^FRt 3TW HIH^i '^'FIRST FFirt FTFFTTt aTfeFnrtFTTTRSn WFFTFiIFn^FR#rTt ritFF 3?ttTaiT 
Fit'^FFJTt%feTrTm FT yia'-IKHF^FTFTFlff TFT1FRTTI 

24. WTgTT3ftT tjN441<*.K*T^ ^TRrft 

(1) Fit? arfeFiTTt FT Fi^FTTt F lit TFF fFT % fertt wnFI arferwr aiftlFTITt FT Ffemt ^ Fit^ WR FFfeR FitFi Fttr 
F TR WTF fRtTR % ferfl TT7W FT 3TFFt 3TtTFT t 4 FRT^ feTlt 3T=F Wfel Fit 3F7R PfIFiK FR% Fit aT^Httl ^ I 

(ii) Fiti ^TfFFTTTtFIFRfelTt ;~ 

(1) F^FI FPt ^tFT FT F^ ^FT FI F^FT % fer^ Flft ^FRTTFTF FI 

(2) ^?irFFTTJ^%FTm-felTFfTtT^'^, ■iftTTlMtFTFPIT’^, FTFf8FT3TO7FairTW'^Fit^F^FrfFFtFTI 

■W^feWT; 

?F ffeTFR-^ fell‘‘^’'FIT F^3T*tt, Fit F^FfeRTSTfefeFF, 1961 (1961 F>T28) ’R't I 

25. TSTTFl', 

Fit? 'tt3TfeFnTtFTFi4FTftfeRftTiTW%T5IFif, ■^TFTt^FfejMwfeTTtfeTFFitFT^aTf^' TT^iFT'fll Ff! fRfI : 

FT^F?TtfeFFFfeFt?F’4 feTft3TfeF>I?tFTFRfe?TtFit3TF%FTfe^ 3TF# fetl^ FF FFTfep fe^ FR^ F Tfe% FTTF 
F?it FTFT FIiijiTt I 

Tq^feTOT: 

%Tft7feTT%'WIFif, ?tFTtfeFftt»lfit^FTfeTTtfeTFFitFTgFitFi^-FpF?tFJFFlfe»TFFRFT?TTfFfFFF%3IFtFH% 
frp? R<jF I Jit FTFT FITTTttT I 
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26. nwii 

( 1 ) :— 

(i) ftifi' (;otw^ «h4’ii0«iPw, %’ot, W, 

^T>pftTH■^rwT■^, ifl'*nTfl, Tn«T^'®n?TTi?f, Wf ^ 3n% 

Hlitiit% Ptitfl '^i^'iRr i^T Jl'Ii'^ITPtitfl HRn'i'Jn ^ ■iJiif^'t) 

tn 1WI w Rfti’lftpif ^ "ortt^-Ti^ran ■=!!(! I 
(Ui) ftiTTl %’?PPTW’llffTWiI 

(iv) Pinfl WmTsif, w<6iOTffor’<iir'*nf^Fiff3RTywi‘lf^<ili'^ 

'BRh-''Rt7gCT '^‘ ■>5t^ #T-^TChT; sfri 

(v) TWT 3 nPj<ti|^I appftf %'f^ 3R^THi(iw K|ft a#£j^ 4iitHqi^^ ■Iii'lt 

•^TOni^'»TT3^^'^mTt, •qr fa^ qipiftp ti 

^ 3TfiT*T tHttini 1^': 

■3«nT ^ w % ftri ^sfPPPT ^ ■p^Fm i^ I 

(2) ^ hI arfVwr-qi3n$ftift wif ■«rI w ^ fi;niRnj.M-iTn t^uud;^ 

^ TTer T 7 ^ I 3#TOTf sK^'^kI ’ait ift, PWM ^nR<«tiKT "aFl 30 ■op TJ^i 31 ■ 8 Rt 3 imi1 whijH f?*# ^ 

FPfrnjR 'Sbl^ ^ ^fE f^sK'*! STprUwRl^^^^rR^^t^ <jmi 4I a(r6*l<sl iAmi I il^wl 3TflTORi”^'^i4^ITlt'3it 

W'*n’5^f'3f^PTH«t-pfIip% 3T!^ stirt ■sbtoi 3TPR*i Tfmt Trw’^% 
T?mP<H<T ■3TTRTPT*r 3TI^57T ■'T^RTT't, <H<S(i«1 I^FPTT ^ PTOTT ■! I 

1 .—^ % -snitarT ■pfiPft arfVpifirft 3T«i^n -^rtTp -jjnTpTT apR rpi^ fw ^.'^flm, ^ 

w ^ r?i TsteRir, ■^kp w %Tj?t aifippf 1 

2 :—(ttiEfl Tpt M'Hl’fl PRR rTwI 31R% ’^JOI hR«*iik 1 R5T^ aTPR'ii ^*1511 'JllM.'li 

^PTCRT^%fNtPiP^^^P ^^M^<g l 4 ¥j | q^(r^ T!;^EqmT[T^-gt^^3ni^Tftmtfa^^W^3?qfiT%r^-;gnt-^-gq^-;T^ 

^1 

27. ^cipf, sltr y»Mr^ 

(1) IP^arftTOT^ aiMH) Mg6tirHar<W RTfTRfW^%PW^^'^'l?T^^^3T^3^Tl^Ty4 
(qq<iift w^n qi\'ii ; — 

(Tf7) WRTn-3^1% wfi^w^^p?ft■*^I■3T^^'5ro^rf%3^«^?^I'3?^^^3PT%RTR■^■^^TR^■'^ftBIK 

% IWt TT^ % RIP PT PW % PR ^f Plftp 3TPPI ’OTftl; 

(T3t) RT#7I?TlfPTraiT’4f 3nPTPTRP^PRPR^RPi%PPlftPTPIHfRT'3P%WP ^ifSmPT PlfPl Vl4<, l\4'^3?n: 
RRIRI, 1^rB% aTR^R 4 Nf'^’ RRT «PT pt'l'; 

(P) RP^l'OTt^TPPP’^rPTPT^lR <SP^ PNiRupPIRIpi 5 KI a#IPPIPlftP ;PPI 

(p) 3P^ SKI PIPIRPT 3 TP?TOPP-^%IPt 4 3ftT'35n3:PR^3iPP i;i[4(t< PT^PP aifitqii'^ % '^f, niO<a 

pit PIP ■4 fpf^ WT^-^ ^ ^ ^ ^^^ ^ ^ 

% 3p?R f4q< ' ^[] iiq ppitPTlP^filPTPtaifMPiift pitaiiftflpf a?k^Pm3ffpit aido pit fi»iftT%PTt:’^f liEft 
PIP ^ "4 ipfppp ■RiT’^'' 

(2) TnPP:aTfppropfttp4'3PP4%30aT^-^p?^RPp4pt 31 pMpit%argpRaippt rirt, appR ^‘^Ri 
T!^p -OPT fppipfi ppi pit PP^ pitPl I 

(3) pit^ pfv^prftTqtjmPlP^PiTftPit^ f^apT^Plp-^' PT3Pl%pftPR% f^WTPt Pip-^f P?t^ 

p^pxqfTip^, PWTPT, PIP, fppip, RP^PT1^37^^'^’ piH aiftr P 3Wf%P3IP I 





['m III—^Gr^4] 




^4«)k 1 ?[ro'^Ta5HTITfV«blO :— 

(^j f^’^^5qrfjRri?^^«TfiF7n'3m^ f^+lJhTrre|3TfV«m^^afriftj«hlf^' ?i*i<TT^ ; 

(^} Rti^l Pi'hRkI '*(7 hRiPoH ^(HI-O % =*5<^ % «l'31lljJ, Si-4*IT fti*)! I 

(4 ) ITH ■ciCT +i*^rn ^ ^WiFT Mif^'tnO ^'il, ^ ^iih ^ ^ 

i:^f7Fntff^^%TnTT;^3^’qra^'*ir3?i'^ 10 , 000 ^, ^ arfv^sff^ 1 

TTSiFT ’snf^l^nfl' ^ TR 3rra wft ^ #T-'^ :— 

(^) ^ «jfiK| Pliwahl a#Wlf^%'?IT«T3nftl^<''!f; 

{ta) Pi^f^ •?r i^Tt i f^ «JiHiO %4TTStFT 

f^FTi arf^T^iRt 3f«IW <=t54'^l(t "3^ ’1(1 ^ '^, ■^it ''TRT•3 <h4) ^TT 3T*I^ 3^17’3^7% P^IthI hR^IK 

^ »4Tft?T'^^3Tf%^TTift, ■3^3TT^'4‘'ft^%3T^fflT3fk3ri^-4f%1^a?n!ff^% MkR'-wfllqK Fq^iui'^■sR^’SFt 

’FPT H^tidl 'i^ I ■mR; ijet) 5l^l 'HI ijt 71^ 3<H ft'1<'J| '4' "33 4l(ll % ®4l\ 4t '-15 4i'-MRl 3(Ffln "Tt '^, WPw 

(1) (i) ^ afftiTOT armr ^fFitud ■e^rR^r ■^, 'TFft ttI fqw ^ fsien^ 

‘h<i *h\'II; aflT 

(ii) ^ 3Tf»4*f^3TW^fFf^a4^'q%'iria7^'q74^%'^jftftTn'^^%# <«iRm Rtof 

*h<H ^1 II i 

■qr^f^FTTarf^TORtarsi^«ti4-^111 "Ft tstj^e:( i)■qr^rJE'(2 )'sR^iHRan^ %it 1wf■^ n tiqw4fqi;f^iT%% 
'srrR-Tqnft si'j'iRi ttotti^ q^i<f 'ststo "* 1 ^ trttih' flii^ 1%: 

(iSfT) ^ 3Tft4SFnfr3TqnqT-qFf^3ik1^RT^%7J^-TO^^T5RI754Nf^4 
tft' '^TT H'+ifl'f % ; S^ir 

(751) T!)m ■% 177x3; 3TR 3rT«R: f 1 

(2) 'qft;fqFTt3Tp7oRRTR«xR7p4^^ ^qfqTixiit ^nwlTTHi'iRop’q^l^, f^qi? iTFRT^^qFTrrf 41x7^■573 

f*Rqlt TT^rqr 4=t) qx! tit^ ^'II i 

29. xjTsf 37si^37W«i ^ f^ PiTXMT atfiranfl’wPir 

(1 ) 3Tf7TSfXtf1 3Tqx7T Rxf^trd 1^ '^iPJjT ^ ftFH % 37^7TRI ^ % 1^ R«3R STT^R ^ fxTXi 

fnrWT 1^rqTX3TKniR'’4R3xnT473l^'5TTmt, W9 3rf^RXrd^Wl4^f^, X377^ RK47nff'^7rRl75r'^3('’-RT^ HHMI’^, 

■34 4-ji< 4^ TfiR ■34 TTKTGf 4 441 flKixa Tw are^qi 441 3Tqft7 % xJIjh, 41x3t ttsr yi14"M0 41447T Ixrt 41,144143 3x*rt 
14433t4h -cTPTT ^WTT I 

^r?i413X377 3R44 4r44«4 4’1471% 14x3;"34 ^141433 44 4’3STT RiPil^'^i 4nfF w 143 t xjmsTxr i 

(2) 1%41 34?43^ 37?q7^f3Ff3T4%l3q-1414xR (1 ) %a77T43 1%R33T%f^ 1jn7TT337T%47RXT4’RI% 7RT415T3 
%RX;q9-jr34TRx43R4%13147*11441 %'’3T^71R33T'57r 1443% 433 41%33T 441'3RftT%1xTnHTx^^%1 37x44 37331 
% 773 4 3T4r 3Tfti, % 3737717 1%3131IX33TI 

377 x4t3 3STT 3% 373373 414 3714 1% 3714x5F41 37331 3743t4 34 : 

(37) 441 37313 %7f4T3X^xj^ 3^ ■^■R3T 311717 f,-331 

(73) 77'4r 37144 4^5371137313117111 373377743 3714x77171'413734 3373x44 11ini%37374 4 37331 ^^73 -'ll'HI773 

um 3734 3 ;>i74':1 373ml x^773i4 4 45*? 377:4711114 xiTf 375I471 37raTx>i 371 44 34 377713x31114774 

3ft3T373^ 34 37^734 14 r 331 311 
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STERT37*1^[qp^R38■^' ^sIHiRgfl ■Pfi#Tiif^■JFTifmanr^ 

^rni*i '^■^■jaTT'^, aT«m’^%PTRTl' 

TEf T^t 3Tp^^Td3T«T^'^i4^5RT^'Ti ■??r’fr?tT’^''HW3nPir^irtt'aF;TTEr 

?ff?TR TT^ arfwfr 3T«M 4T4-:nt -phr | 

(■?! ) Pet pTfEEE 3T«TET 3T3T -^rnf^ %T "^ITp ^ STe^qT Tjpft Erq -gnP t 5^ TI7^h3r ^ srftipPrT ^ 'Jilt'll TtqT 
iTfrptTRT Tr?; rqf'l'HH 38 “P?!^ 3T?T dl'^^'ieT el'll I 

(4 ) d?''f 'Pl^ ^hPi'^iO 34ETET '^4'^!^ <iH f^FpPTE (3) ^ ^ Pti'41 '4inl ^ 7T®TT3^ "^TTET^E^41 ETpQiT 

IHi-il M'J| THHIKI =(i< f^ET Jiifii '^3^41 3Tpi'=hiO 34*4^ 'ti4''^i 0 w*-‘ii'i'^4“ti ^*K1 *tT<, ft[*4T '41WT %, TT^ tl'ii 4f «(5ici Phhi ii I 

( 5 ) df'i fpTET 3TpM'=bi<l 3TE4ET =ti4'qi<l Ep ^^^hP^iPi ^<^41 fcm_ Pi'll i^ 34*4EI3^14 E^ysfirt ■34^4^EEETPP ^i^41 

■■E JF 4 TT Em cti'P ^ fPn? EEET iTSiVn '3 ii4h % 'tiH'Ji piitin Pi el'll 3T*4ET EEJ^ Pf)41 TfPpETEi STJEIEI Pf P*5 <hi 'Jim 

^ fTfTET 22 ^ TTEE 4t dTT^EfP, E*4T W| 'PfpEnT% IRt^PT^ PrT4J, 3Tp4*hi{l 34*4E4 <t)4''4l{l Eil ^4^41 % f^PTT 3pJ4P-*44T el-ll 

EM 'Jilii'll EEET '^JtETEFTM Ff, 3E^ pETEE ^ WTFT Eit mRP^tPe! P' 3EE*4T ^c^ 41 'P arfEET^rafiT '^'344EM 'JIH''|| I 

30. TMElf^P ^THT^ 

Mil '4f TfEETlTt E'’4ET MEMTT <I'»i41P P 34EnTI TI^mHeE) P ePct Tp HFT Elff Pi'll 34*4^1 MR ePe^ Piidl 

Etrrpi t'TTMRmRTi Rm m4fERpT«4PpE34«4E4pfRl41 PmIE% 44i;V4 %3Rp’'g=4TEMp 'l^lP<ll I 

31. ^^'31TR^REp,'?^rfTH34lf^Pf RET tPpETTlfrl^ 

U 1 34fEMR, ^ aPePfpETfEEJ^a^^ 1947 Pi E1^ Rp % 34^^ " Elpw' ’ 3^ 

() Pm % "hHE l fEJi ^ 344 34fppm % 3 tP Pi E>4 e^K ■§-, "Up pp4p EH^ RE 34«4ET pP EET^ REf % PfTRt 

EFTRE M Rm EeP ePeI 3TEET RIRE EE4 34EET E4;ETP 3TEET 3REE4 RM a4EET 34MM RE P 3Rp 
^41^ R^ME ePTT I 

(71) Pm3i IettPmPetPeP Pet Riff 34EiE34qPtpEt Riff pRpfEnpRptETEp'P) REE P'%Rt yf;viHE»T3nEE 
14^4^ Imfr RE P' 3E)RM, fPiPl' RE P' 6SEM 34EET fERp 1%RTeEEi, ST^fElI MEET 34RtEElE ^ilE E^ 

EtET I 

I : 1 MTFmPetP, ■RIerRS'MEET EE ETRMRIME RE pMlpEfETT^'3ff3E^EE ^fwiRafl '' EvpER ’' MT Ps MEET EE 
me T R REE E E fEpTEE EE rM M'XTffP ME EM ETpMp pP 3 EE Pr MEET EE "R TEMEM RE P EiTp ERET TpET I 

(.3) Epf EtPetPIeePPrIRTET ETTRETEElff ePeTMEETEEI 7pETlMRpr3EpRT3p7:EfEiPfEE4 ETTEEpE'gEETEE 
MEMMMfrM'EimTEpRTWpT, E4FR7T>Ef % RTEfpEETip REpfpT, RlpTrrfpM'eEWE, pREIMEET MEEePtRT% ePt^ 

Ft I 

32. RTf'R'pEr 

( 1 ) EtT^ Pt MfpETp 'REMEipETpRSRETfpETTpEp’^3T5RpT%fpETfpRp’®PEE, RpEPn ET ETfEEEp ERT 34TEtfME 
fMFp ME E; iRMfRE P RTIPT EFf pET I 

t II ' MFTREfEfPEE ( i) E) MfPe 34^EiP 7pE^ f1 EFT eP^ Pt 34f7TMTp MEET EipETp pM RTfiR PP’pr %EpE RRMR 

-fTf tmt rttk ET Pet eP PPP et 3rPt fPiPl ehP eP miPIem -iPl ePet i 

33. Per 34fyMTP 3T?JET 4 i4ei 0^ yUTHp EilPshiT 

I J MTp Pt MiFTETTp EEEI ETpE l P RRTE ETTEEEP eP EeP fpET Ep^ RRMp ET fPET^ arfEEFE 'TEIeR Ef! 
pTRT ET ET7 ' TH I EM-T MtMTT ME EpET ET MEp RMTEP ET pM^ fERp MM 34fEEEp MEET ETpETp M RMTE P MTElfMIT fpRp 
x|'i^ 741 M^fTT MTETME R ME EFT pET ' 

RTET EF MTfPlEEE 1 mRT Pf RM p PPEfPfPrF E7 dl'J "ipl P'll— 

IM) '3p7MTE MEET ERtETpM Pm pTSTMlERpSTfEEEp MEET ERpRpPtpETfPjftfETEFPtFPPsTETTTIET: 

■7nT3TRMfEEpFTET'FiPpMEpPlERt'®l^7ffFt374%EMHp' Ml/rlRnn He(91 RmP fMJp apr M-iIheiR'^ 
EfpE EE fEMt MTEtME; 3^7 

(7g ) EM mT eEtRe I MEET Ei ' Pe i ReI % ErE MIElf^lfl RTERR RET ME TEp mM TTMIT «PqiK ERETI 



3IW? % ^ ■^t ^ ^ ^-qi-^Kq-^T^ftTri 

(73 j =til^ '‘fi' 3Tf*PM<i ■aTKnTT 'ti4-qi'(l arffewiRt 3T<!Tsrr =fv4^Rt % %n f^Rfl' iTWTtT ^-n f^R=f itr 

■3t 41 arfKfWf 3T<‘43T 3 i4«)k 1 3TT3^IR 'sfr T^SfT^ ■#? I 

34. ai^qrSR 

■SFT^ 4t34^^33^3lq^^T^f;4^^l3j■!!fra^»^h3^3%■^^■44f^^3■»TFT^%^4■ a^34f3?ff f^TRt 

'^ffWTT RT ^ <i'Ji^rn«t5 "m 3T^ wd 3»7T*f SM<i|iy,'!I affl ■=! ift ^ WH 1 

35. 

4t arq^ ap;4^ ttw inftwrft '3ft ^ fqqr ’ft ■5I3 tr qft 3lft % ft^n Tif^r^l 

fftfq'33Tft ■qr ■ 3373 '3T ft"3T^ ■ftriFW ■qiift'334 ■ft 333 ■qft’TTiftra'qftrn qrfFynq^ ;Dffipi-7-^f 

qftqr qi q-^i ■qftt qrftqr i 

36. 

arfqwft 3TqqT qjftqrft— 

(q^} fftq■fqjft^ftqft" Iftrq'Hqq’ft q?T'3?'"sqiftqft' qp^ftq, aftqq^^'qr^r^ 'wfttftqqftn 
w^fqqft ‘■ft '3ipjq qii fttqr ^icm 'qftqi; 

(.qt) 3iqft ■ftnftqq ■feftt qrwftq, ftWqaTqqTaT^TTqRj-^ arm ft’qftf'^ftqrafftqF'qTq’^TFft qrftqr 
ftr qmq fqn^ -qrft ft" ftq, aftqq aiqqi arq q^rrft qn tqqft trp' ft ■qft^ ^qiq q "ft, 

(q) ■qpftnfftqT fqqr qt qrqq^ •ftq, qftqq aiqqt arq qinqf qq ‘aqqftr ■qftlf qftqt; 

(q) qft qit picio ft fftiftt qiftqrfqqi t®w qr anRqq qfft fttqr i 
^rSFTCfT: 

^■fftqq■ftrqqftrr'fti''fftt^ ‘''?nftqfft3i"^qpl'' ft ftf(i qil^ ftt■^qiq■qr H(<q< aiii'ln 'qift 3ftft ■ftr'fftq 
arRT ■Jjqft ■ft qw'a’ft ■ftr qft ft^qu'f'fti'^qft aTrftfftiqqftqftaT^qfiT'srrqT'l, ■qRftftftqft, fttf) arfirftq ft qft qrwq 
■'iR ‘^HTTR qqftr qqqr anqqr ■qftqi qq ■qqqq 'ft qr 'sft '5ift?i ■qqft ■qft argftft ft '^Jnft ft i 

37 . 'ftq'37'ftfq 

qft^ aTftroft cgqqr qqfqrft qnft ■?«rH qr fttftt qfftRi % qrq ftq •qftt^ qq ftt^ ^ qft qftqr i 

FT'tftqqq%qft^ft%q"ftft'qft^'’ft’3Rq’iR; arqqraTOTqiqq:3TqK5ftqqq'pq’5qqqH7r[fftiqft ftft — 
(■q^j 'Tnftftqi'FTft aftt ■'TFR 
(.71) ftq wftt qjq arqqj 3T^q 
(q) ftqftftiTT ar’Jj.Hwqi 
(q) ^ i Pgr'-i IfttaR i. awqr 

(^) q?ri aiftffftq viKiR'qi, ftRaqi ar^qr ftT-ftRa«F ftq ^rftq qq aqqqq i 

38. viifftiyi 

-jTtqiq % - ^i ^qft f^Piqqt ft ft fftqi, arR'fti^ jftwftsrqqrqftqft'^fftqqftqqqqqrqqqqqT^ q^rq 
qftsq, ar^TTTTqqi srqqr fqfftqqqr qftm ft arqqr ■ftqr ■ft fftft -ft ■prfqqq; arqqi ■?qft aqjftftf ft qfq^ qqq qqqr ft ^>*731 
3T^^nqq ftq 33 qqft 3 ;^ ft 3^337 qJWR ft iftft qq4 ft %^^ -ftft ft, ft q^ T?ll1ftqqf ft' ft fftftr qq^ qpjqr arf'-Tqr qi qrr 
■ftqri 

I. arfiranft 
( ^ ) tsii : 

( I ) fqqq qqqr ; 

( II ) ■qqqt qqrq ■qfftq ■qr ftftq ■ftqq^feqi'ftqi T^jRi; 

(III) qft^-dqrwqi; 


_ -^] 

( ^ ) : 

(I) ^ 3TTf¥^Fir^PTf^^ YT 3Tem ^f^RT: ^3Tr%7-^TR-^ 3TeT7^T TfTf 

(II) WfT ^ ■qr: ■^' a^qi^T TFrT-TTPT ■^' ; 

(ill) 3iPiqi4 ^qiPi'^fri : 

(w) "PT^^wfernt,^ 

(\ ) 

F^fl*TTJl ; 

f^nT^iRa^ ^ ^ 3 t 4 4f Tirf^ '^fit ^ fTPn •jii^mi ; 

( 1 ) f^3TfWT(^3^Pp;PRf¥jf^^7Rff%3T^HR, f^PR-sfF^iFfWTrt, 
ttt^ tt;^ ru 3TftT^ '^^1 Tf^ #n ; 

( II ) ■m pf 3T4tP«r ^ % STTtTR pR 1%Pft SlftraKt %=T ^ ■pm-PfR m -onm : 

(ill) arfqTf^T^-ipt ^Tirnr Tt^ 3T»4m PTC % 1^ PITT Twm t, ^ hnh wfvR 3?^^ 

yl'^Pi PT ^'ii, pRp^ '3rpf%7 ■^f fq'nK Rtiy, "jii^ % «iTC fii+HOh DhiJ, '3^ ST^t'^ hi^I TCTC ; 

(i\) PTCtp=TftT % %T3; srercr -jif^si! % fr^tRi^rcr % pj;n ^ ^ 

3Tf'*’-l*bl '1 Hql'^ln Tf^TCI 3T*TCT 'P*tPtc ‘'mil ; 

(\ ) 3S??R i)s "Pfr PTC PR Wilin'^ <Ti| 4 (4)41 37f4^)Rt RiT '?P7 'tjK'JI '4 (4'^i4 lls PTC RT 14)' 

pRTfifn'4^ 3^3^3^?R'4^’RTPTC'^3T4lp^qqpTCR’^'pn^'5r7TmPw^RR41 ^'5it3Pi%aTraTW'^ 3^^14f»TC 
41, 

(\i) 14)413rf4't)i{l ■^iT, 'sft (4)41 r^tA it® ■^■'TCPR Ml<,41)irii4H'4> ql<,iq 3 t?t 4 •3^'41 I4(^f4n ■^'?T?if ■^■^pff 
% 14^ "qT 3n4?i1 3TgHR 3^7%) 14®^ ■4^’IIT PTC PR'STC'TTC^pT; 

(Ml) ^ srftRfnfl ■^14 yl^PH'iiliHi pr 3trit '^stt 1413^4? pftcr 4' 

(mu) 3Tf»iTC)lf1 Tqfl-i^ rriItc : 

(^) 14R441W'qT'!Fm'4r3TC4n%aTCW3T?»4T4^^f4^f4R43Tl4^T?43R3TCf4%'RPTTRT'4^ 
pjTPT^) UtR 34 f^RTT'PFH EfI3fTCl1 ^l4f "^T STJPTR 3P74 ptc4 I 

(Tsr) (4)41 *-iNqi RTRRR4) 3iq'(fl 14^4^1 4 p 41 3rf4R)rf1 3^ <^(4qi ^^rrttcI' 4r 3 i^+ik; sfR 

(R) T!I331'4t RFT%3Rf4'; 

pr^'rI^'^ (^Ph'-ri ^qsTPS'i %3Pr-q3rJ^ (i) 4 (ni) 4 (4(414'31441 ■^5l^TrTC'4lt'mT%'4q !JPfli4 f, 44f*TC 344441 
■4r3R4)143TC"f4lf%'4ff11445TC4'4l43l4TCp>TT41'3l1^^ 151441 ■44P4pHPjqi3R44473T4l43115141 ■ 441 3n14'3i1'?TCrR 
■jrrflrcqTl R^R '°4, % STTCT q^iq '4)T (4l(4ia 44TC RRRT 4 r 4 3r4PR (4 ri i y ,*ii 3(4 3Tl4')f)lPl 5KI 14)ij, PTC4*fTC pR 
rUT'^'PI, TCI 31t4^ RtItc' 5fR4 "4 PRr^ ■RfTCT 3 It14tcr1 SRT 144R 14tcT 'Puy.'ll : 

■qTRj PTC Itc 3tci: (4 Pi 14 ^ 3 ^ tctc ■tctt^ tci 3Tt4^ 3 ^ rtstc stPtctcI ■4r -^Rnw 4) RiTeT feifen 4 Htct tctctc 

3i1t ItcIrTC TCq 3 Ti4r PTC 3Tr4TCl44lrpTC'^4l'4TC'^'^ TCT4?fPnlTC 14141 TCTTCn^^’rm’^ ■^p’TTTCII 1^TR414t3R% 
PTC1 3TRTC 3TSTCT ^ntfPlf '411 'TC^SR 3 r 4 3f1^ STpRT 4414 4r4 % I^TC HrI'R 314PR ; 

■pRTC;pTC 4114l'44^ "TCR "^RI^'4)1 3TT4TCTCTCT t'414 : 

IJ 'RTTCRI "414 ■RTCr4R HrK pH 'TCTC 'H, 4^ ftTCIRTC 31441 SRapRl'd '411 TCTC 'cTClH 'TCTCT 'tcH R3TCT 'H; sHr 
( ii) t‘4i'43#TCiiH4d4TC4'4TC3H'HlOT'TCH14iTCt14ra4'3H4TCr4R3lk4H'4TCraR4it4TCl4RT44r^'^4i'44: 

H W PTCT f; 3% 

(III) srfRTCRl'4 34^44'41RPn'44T311'4114 r 4l 3 tc 4 3RR Hi 3 tc 4 414 PSi'f4^ "H'R4I4IR 4R %4T'H I 




II TSTtantt' 

(i) 

(ii) -3^^ ft'P* R'di 4 Tie'll; 

(ill) 6 ■R#tf ^ ^ Tmr I 

(73) '^T^raiT 
(i) 'jnf'ii; 

(ll) ( 'jrit'Hi ) <.<311; 

(iii) fq^ln Hxit qiHiH <r\*ii; 

(IV ) ~S^ ^ ^ ^fHHM 7PP -q^ qqj % 7ft 2 7FT7 

W ^^n=T ^ ■’^j 

(s ) snal^'n Mlq®H % ^l'ii*iK%'ftT>^ ■5i*i)“icii ■^irff ^Vil; 

(\ i) ilialwi'M : 

^ ^ ^ wn^ yi[^«tiKl %'^^?TT«iTT%^«T RhRsiI^’ f?^ ■oirjTTT aik 

i3.Hl stii^ STFJTI, rciFian 3TTfW ''7^ ^rtV^niO ^ ^5IT% % [^ii hiRo 15 ! Rti*ii 'iinj_‘ii sftT 'Jii'^ ^ "3^1% 'TTO 

JhiOh siKini isc'S'i '+i<^ sftr ^Hhii «i-qiq «hi.^ % [^n hhIki I 

Mi.'^ 'W 'tii^ Jii’i ^ ■3TW?^I^)7TT 'icI %, 'hR; 

( 1 ) ■RFf# ■^'srei^T^Tafemt qn'5W'3^ ■nSRTT t; 

(.li) ^ <+in'j| *irti3it "illi^ sfR ^fwiT %riifR 

^ WT'WT^; afR 

(ill) % 3q^q7r ^iRTT qtfe^T ^ 3r^ ^TR 33*1% ift*? ^ ^ I 

39. yr*iii ^atfiiftiFT 

feirH- ' iH 38 ^ 3Tni(iTa^'^^OTmtoKr^gRTi;3TO'^ I 

(^) 3W7 RjH^ aqtTK q^ arfl^q^ a^qqr ■^nfriRf q^ qri^ WTM WTI t, ^ ■='IT*TIOT 31«r^T ■^'fes 

■fi qq f ; s^m\ 

(13) qrri 3Tfqwi arqqr qr+eiRt arpToftwr atnW ■^’ ■^fT'ft 'swwji qqr t; arKm 
(q) qrn 3#q^qft qqf^rfi qqqTftqqrf; 3^«7qi 

(q) qin fqqft 3q=qqqiqri)'3q^■qrq^qqqr■aqHjqfiftqf qi; 

("T) qqq rqfi'HH 38 % 3i^>l(t Pit(IRq yRntii qq Hicn 'tK'ii o^«nii_Rot) qi I 

qq^ qq fe fqfqqq 38 qfi 3Tfq?qTqqiff %qiqn wfqj%q'!^% -jtiiqjiT qit RtRaiT^f 

% qqiH qqf qqr Jimi Ii I 

40. qircT■% RtTI vifcKl '5iT Mrqiql^q 

fqfqqq 38 % afqrfq aik (tfih'qi qit afRrq an^ q^t wlsqn, q^Fr aiRFiqfr ^ Riqff arftiqqd q^t, qft 3^ 
arfqqqft qfro t Rnq% Iqq^: qfeqrri qqqq q?tq^ f afk q)4qKl % niq^ fWt atftrfnrt q?r ywiqlPJin q?tqiKfii^ i 

qrq, q^r Rk qi^q arfqqqft, arq^ fq^-^ qqq anqtf^ qq% aqq ’FWiaff ^ yffiRiyRM qr aq^ arftiqqftqf qf^q, 
^ ^ qn^Rq fqqrt arRiqqq qq qrfqq qq 11 

41. 'HIHI'q qiiM 

^q fqfqqqf qRfq fqqft qm % ^ qf, qR; RiRqq % ift arRiqqd atqqr arfqqTRt alh t^qr q^NirR RifR 
qzqrq qW^qq qq ^ aqnRq f aftr qtqf % fqqs: 3itl^iwPiq> q^Rqi^ qnrq q?t wR % afR attqnt qif qq f f^qsqf afR him^ 



^ wTFf TTjTt ^ aik wntf^ar^nfer 

42. \[^ mR*i<4H( 


T^ <>TyT'4^gn^ M< i N i 'Ji i m t%'g^-3#rai^ »f«wi 

4vij-4R''l TC ^ffer^sff ^ Titnt WfFTT t, areihl,; — 

(i) wi ^ ^iOh wtrh ■^JTnrr ■i^ 3 t^w^ arrftfr^ i<gni 3^^^p5lT arTrnftT^ 

W^ 3iq^n’3TFT3m^^Wqai^3r^-4‘3^WT%^^^f7qT7f1^3TraVmT#Tt^^%37fR^ 
aTKTTT «fi4'iiKl ■^■f, a^sT^-ai^, arKTO'^TR'^, 3^R^^ 

arnt^t ^ ■3tra <i'Sil'H 3 t«ri an^iW ateinr sri f^ra^PT -Ept, 

4?r ^'H'PTft'11 


(ii) ■^'5Tra’'^?tft^'^f%rgR'»R%'^'^,W^3nfR4^Ti^t1%3TftiqnTt3TmT^TRfwO'%ftRT;af^;?n:Rf5TBB- 
°tiilniij'gpT%'!^'g*7^yeqi HiHMi^nrnt, •tffr%^=^-^RT^3?T^aTqg|T'^ 3T=^ 

■4'TR^-TR^'qTf=T447^, ^TnT'^%fpn^’3TTOft^ arfaipifta^w ^^ ' R i O ^fqp;; 

(iii) ^ ^';0'4 Rfl4ifll 3TFiW3Tqw^ arq yifRAh^ui, l^rfip HIHMI'^, '?TW5TTf^^^Fnff 

TRT f % WpW ^'4^^ % 3T^?FR#W af^tll ^ ^enfrti, TPH, Wm % 'wf?T 

ftRFf^T 3TT^^ 3T«TO ■??? y^il'JH ^'iO'M «a4im 31Fi4| ^ -^rfiRl 4ff4t ^ ■JTOTft t I 

(iv) arfwfr 3T^ "^TaiR ir^ ■!pW sftr fRti ttor yif^^ik! w°p1 rt ^ 

■Rl'i'dT arrqW 4#nT % RTI «IRW R'RI SII^tO') -SlRir^i HIHWI ^t, '?rTT% % 14 rT ^1T'RPR f 3iVc 

WrR 38 4t sfTrk ^ 37«RT '»r^O’) WTR ■aiR I WTR ■3TI% RRRT ) R Rd4id l SRitn 

■'Pt TP7 R ft-dU '«fR% % Tf^R ■yrf'RP^ fRhr '^RI 




^ 'j#RvTfr 3T’’Rr r4rt)' wR pqf rt■rr^rPirri a^iPn^R, i988 ^ wn 13,14,15 3i*tT 
16 4^Rf4lT •iTROflRi iPCkJKRTRT^f^t R«TR'31?4 aTjfqifT 3Rt^ % aRR!n W ^Rt 4 1^ t R^5%T 
3R: V 1RR ^^irw^j RI3RWftRT3T<RT inf^4f R1 31441 ^ %R 11 

43. clohln % Ml mRi4«J 

^ % y^l'SI'd 3lfwff 3T«(R "HaR yrfVRld ^ ^ Rn*44 ^ 14r q«pt^ ^ T5R3»1T Rrf R^tTT I 

44, ^tuPH^pTi 

(i j Rt5 RfRRRt RWfR ^ WRT % RT^R ^ PlH^4h f Psra% 3Tf*-Rf4fll RR RT Ri ^ "3^ 

arf’RpfR 3TT^ % WRIT, 4t RltR^ Rift <<a4 '4R "RRR RC^ 7TR ■?TR "aXofi r 4®1 4 R'ldl RT^TIl 4i hiRci '^TR 

Ww y4l'in ■^R 4' RR RRR I "^R pRlfisR srftTRtft R«Rt R^Rlft STf'RPIoi ^ 1 Tr 45[ ^ 4f 3Rf^ % %Tj; fWt "ipm 
V% R [Viu R^ ipT mil'll I 

(ii) 31KRI RRRft STJ^IRfHR RFRf RR»T Rt t 3lfM«rf4R Rt tTlftlS ^ 4' ’=14! RR 

RTTTttt RJVnPfpTRRlfR^ R^RT <$'[] 1 r'4r 4' RR*T 7IRfR RltR^ RTRI ip1 RI 'JIICiI ^ sflr s-m R 3Tf7R 341^71 
Rfor rS R RRT ^ I 344RTft ReRI RtpRft RftRPhn Rt Rfhg % -iTK 4?R ^fh/R^RT ^1% RR Rt R^R I RlfR^ % 

FR R '4fRT R rIr TTRRT WV% ^JRTH R %1i; Vt PRRT ■=l4t PtR ftRR 3TRt ■'RT % 'jft 4t 

sfTTCPT Rl 


Wa^lcfiRiT 

pT^rfRlR % iRlORI'a fft^RRR ^R Pl^f^ RW, 3Tg7TWf4RRTfR^%TJ1Tlfr4 3%RRT RftlRlft 1RT sifRT 
suit71 % Hif<n fit^ 7TR flR RT4 "Rf^ I dl'fl RT Rift R7R "PRI % 3 iRih '3TKt7T 4)' 3i j+hk bI'ii I 
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[»?FT lII~’?r 7 :? 4 J HTOT tl'JIHy ; 3 mT»?TTW 

45. PlH-MH 

feTqT -aTf^T^ntl STsgT^T ^ TTW ■grfr.J^rft 'gRT f=TPifRTT f^fRT 'W R^RTT f I Plw'«H % gkn, STfrRWft ^TeRH 

^ fgrr rnr TJ3IKT ^ P«FgK'^ : 

1. 3Tfy^7Tft%Rm^^— 

(^) 

(i) ^fR?r?^TfT^R^^'*^-^R^1/3-3il3TftTO^tfTORRRitTTRte’^W^^TyTRT’R1^^^3rm%RtRt 

1 M ) RTg 3TRfR %■ fcik. '.— 

(,^) Rfg’3nR't^gro1^nTFftR?R^ R?t’3n^%'?it'3:R-i55T^^T!1iT1/2#R?3TfqifnTtf^T^RPTR?)'’mTt^'^Rp^ 
t^TFT RTI 

(■JS) RfgWEfl^FRt RT^TT^^gro’4it’3IRft t ^ STT^ ^%^'>JM%=TRn 1/3 

1/2 I 

^ RT^ OTRfR % fer^ “iRt -^it RPRT? RRT TTRT aRR »RTf 'aRT IfRT^, ^ RT 'tRT % 

{^) ^ 3M<g«s (0 3ih(u) i aik rt sirrt %arfip wR-'-ff rtt;^' rt 

rRTPTt 'I1H'*II I 

2. ■:+)ift4iO-^TTnn^^f— 

( Ri ) TJH'^rR 

(.1) f=T?=m^%R^#TRfl^’3R^^'^1/3#'qi:4RRtf^1TFmRftTTT^h3^RTri^^T^qTRT^'3TTR%Rt'^ 
(II) RT7 ■^fl' strTr % f?r^— 

Rri 

ca) fRRFlk^, THfV4 

(R) -JR.! 'ilR iHtTfXl y.'ilwl SKlRit 'lllnl 3lk ;5SK1 ■JR Pl«+)4 ''R H^’^l % «t>4'»1Kl RT ^*+,<;t|| R "qini'HI 

Tirn, TtEft TT#^ ^ -sfft srihi a# TtRha ^ RrHt' aiRRi f^fwr %RTgTRrT!Rf%RTi;^>^tRii; 
R STR RR ■pRRT '^, '^iIr '^' ^ RRfRRt 3IRRT RR^Rlft % [VimI RtRprfR % RiRR RTt ''pf ’^RR 
^ mil 

(23) 

Rlr-1 il ' R 3it Ryif OTRfil % f^Rtr RTlf Rl) ;? | 54 R, RP' 11^ RR1 RRT 3RR Rri) RR feRIR, R^ T^RT’^RlftT 

(Rr)%'"i4ia'>R(i) alk (ii) (3>)tRRRiTRt r 4% ab^RiR-'))’ RfT^rpjiRrR ?:irrrtt 

^nvii ■ 

RR^ RR f3) R.i^ srftl'ni-O RT RRfRRt RR 7IR> )J3TRI MRt RH ''J'TOTR RTRT RR^ RiT RTR RR) Rtm RfR RRi fRT RF FR 
iTHTPI RTT RtRRT -RR 1^1 RR^RR RRT % ■(%RF Pt>w1 3RR ifTFRR, RjRtRR RT ^srrrtR RT) '‘"I'ii % ; 


RTR^ RF RT2 Rfg fR2RRR Rl) 31RfR % >^<.11 R5t^ RfiRRiRt RT RTffRRT 3 ihi 1 37f^2Rf2f?n R^ R^t RR% % RRTR 
RRtIrRR RRT RT RRRR T^RlfRRfR Rft (ll2)<3 Ri)^ R^TTR RRT RTR fRRT RTTRRTI 


46 fRRTRR 3TRfy StIt RIRciI ^ f^PRRRT 

RR^T RTf'‘TRR&, R^" RPTIR RRR 7R 'RTRR RJI r) ^ RRiRT ^ 3TfR«ti|jl RI RRfRifT 'J41K| RR dl)i; RR RrIr, f'Jl'M^ 
RrfRRtRR-Tl Ri f^TR RfeTfRIRT, RiT RRR fiy^rR % 1f4i(RIRT IRiRI FlRI, %'RrR'ifi KTRTRil’JRRTR fRTRI RIIRTTT RT R^ S^k'pFRfR 
RRR RTf'^TRRt iRRRT RiRT F RT "^RT R^T^ 3TT^ RTTT) R^ %RI RUTTRI f^IR^ RRIR ■fr 3tfRR2T) RT R)*^RI2l ^ Tj[R '■Jlira R% ^ 

RTRRRR%%ff;iTrRTCq#nR%RTl RR RRfR f/rtR^ T^tTH RTfWTt RT R)*)rI 21 P-TfiRHIRh t, #TT RHTR RThlRTlft fR^?r 
RTfRRTF R^ RRtRRT R^RT%^^ RTRT ^IITRT Rfc '^ait RTg^RT R RR 1i7n RRT ^ I 
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[Part III —Sec. 4] 

47. 

(i) PiPimhIi' % 311^71 % 3i4l^n 3 t1%TOR IIFtt 

Tifit CTfi«hlW) "SrHlf^iRT ^ f I 

(li) ftRT 3TT^ % fiiRT; 3Pftw ^'aipft 1S^ WTTifK^ ^ <11^0 45 fr^T % 4^1 hPl'MH 48 4f 3H41(4)4 

HlRl*bKl % W 3pft^ I TTlftWRl »pf[^T sflT 3Tf%PTr*m: 6 ’'IjI' SPrfV % 3My«Hl 

3n^ "srift ■af^ I 

48. srttpftTnnftrajrtt 

3rf[^: 

(i) ajtt 'i 1 gi ‘‘gTaq^**aTT*‘ Pl^yi<6f ^^TMT’’WTITl fV «f )T([ %l 

(li) 3TWT8^% 'Sim,<i1 ■am3r^3|(^«bl'0 ■?TSiIR yif^ihlOf I 

49. aiifin iirt 3itii(n' 

3ih1ci Pi^nnHsin 3T^flin3ff ^1 ^ntpiT: 

(^) faHan •g^'4'^ gfR'TO TI^ MPtr ^■wT«RTat?[-aTnpTl3?h(3H‘1l<lK<<0h fJlWlRaiT^HftsiH VI«;i«<li^-gaRT 

^1 

(p) 3T^rf^ 7I157T I 

(a?) Pi^ifionl '^if ’Jink'll I 

3WT7TV 

50. <!*><1 UV<»JJIT 3^tT ^71 ifiMI 

%TnaTan4)%3T«XTtiH%^3^RH%%7ft 3lPpf#PTa?;Tf^-^-^^3715^13)^15#) 31^ yri)«b 
^ 3iRi*i ®hi4 Ri®i^ ^ ^ ^'i.i'i 7^ *1^ ^ ^*4 I 

51. RHinH^TRII 

(ii) if«b 4i1 3Tf^Pfn^[aiT-^;47Trd% fty.'Jii^ ^’fwftT'^' «i<a(«i‘D ^ ni4<a ^ ^n-i 3?RM% 

lit '3114*) I 

(iii) ^3Tfi?afnf)an^;4a!n^t%anP7^'4"'Pra55[7lqi*hiH%i?iTrT’’p^^'3Tmtt, 

UMIVllit’aiPpt I 

52. 

1Wt%PTOH'^'37TT^7mTn : 

TR^ anf % 3riV5# an ip4^ ^71% li)% ^ 7nf)75 % 7*7n ^ 37T TT#)% apt TJ^ ^nri^ ^ 

5^an"^TTT h4)^ ^ ^ I 


sicmTivi 

aftr <*ii4 uisiit’^it'TTOH 

53. ^441 ^ vt**!!< 

^ WTq4f%imiiT4f%3T’Mh3Tfti»i#an^Rf7?i^PrRf7?it^3r!f)R^^^ ;— 

(^) 

(n) 




[vrnii—^r^4] j 7 

(R) 

(■R) ^TOIRnTT 

(^) 3TTR#RRT ’WtR 

(■R) m<jRi 

54. ^^Tt^^^Tlf^TITRnnftraJTft 

^ RJt ViRW'Mi RWR WlfV4>lO ■’5^ 'pM I 

(I) Rir arfijRTR % ^ -4' T[m R?f ■feRi rti rw 11 "m rt)' srPiRRtTn TjWt Tit Rt rto: 

RRT RR^ RI 7^ ■»R%'W ■pr^Rnf^RiR 'R^ RTf^TOft % RRT ^T^RT ^ I 

(II) ■'felTRIRf^RR^RTI^RT^^ RT^ arfimTtRTRRfRRt Rit R^ 3nftlR5Rt^RT wf Rt RTRR^fRTRTRTTRRITn 

%\ 

RR5 R^'■fe'Rfi; 3R RRR arProiff RT RRfRRt ■^IWRRT WT t Rt R? 3TR% sfh: 3TR% RftRR % RRRit m ■g^^TRTR 

% Ptj, fViy, RT^ RRrP^R) RT^ RiT Hi^ RiT RIR iTl'll I 

56. ^'^RIRR3TI^RTftRtt^T^'5BTTOH 

^ RT RRT aiftlRnft RT Ri4ri 0, RTRW Pt) hM'Ofl 3RRRTRil^ 3P{^RR RRt'PfRT RRT ■^, R^ftRiMRT RT 
RTRR RTTJTTT RTT RF RT RT^ ^RRl RTI 

57. RT *n*f<i(iCl ^ f^m "irfr 

r*' * ri - .-. _ t._ - O. ■ .^ f ^ . * . . ^ ^ ^ 

lici^^niHn '^l^^Ki ^ ^fi *151 ^>1 ^fTT^nt I 

58. aiRFftRrai'^ 

(1) rPoR# RT 4i4-c)lfl %^Rn: r 4 ■^’ ■^ Rfl^lf^RRf R^ 12 RiR} ■PrRR Rff 3RR)ftRRi' ^ RRim 11 

RT^ R^ 'Pf R^Rj RR RR PjR Ri^' aRRJpRRj Rtff 'Fft RR RRRp %; Sl'P 

RF Pf % RTR 3TRRn7I RR^ P^ 3lV( "dRRTd R^t ^ RR ^ RfT Rlt^ RTRTR ^ RRSTJrPrPi 

R^RI PpT^ aTPRF■^r^Rm^l 

(2) PFFft3TpTRiTpRTRr4RTpR)l'3RRi|"pRT%'5tRR%^^^R<i%’^tRR3RR)pRRr34RRir?I’'^’^R^R5RTjt^RT’3R%r 

Rn%P?IRRRrPrTR5tRT^ R<R!jmPlRi 3RRR RT 441R)14 I 

(3) (R’) arpTRirP %RTR^P" fRRp r 43??%'BRIRiff’ fPR^ 3TIRiPRR> 3RT^ R^ P'^tRTp"^^P anp 

RT nlfi Pis Tp 'Jiiy.'fl I 

(75) rrHuP % RTR^ P PftP R^ P ■SR% BRT Riff ^ R^ 3RR>PRR’R^ RRpR PRR RT PPRP P 
rPrPtr Pfrt rtt rrrtt 11RF RpRp ^ PrPm 60 P PirIPr rtr rPrP RPnaff % arPrftRn ffPt i 

(4) aTTRTpRRT"^^'TR^RR ^R-PpRRR ( 3 )(R>) P RRT PtrIPrP rpTRR-62 pi aTRpTT fRpR aRRTpRR)PP 
PtPtRR 63 % aRTpR R7lfP^%3TPTRRRpJRp3IRTRRTR'^'^%RIRRTffTpRITRR:Tpt I 

59. f^yl Rl fU^K ^jl 

(Rj) 7i^icTf^ro'RT'f^'ytRTf4jRiTT’^fl'3rfSRTRp'R!Fft%'I 

(T) 3TPlRirpRTRTpRTp‘:?^RTpRI% 11 P(Rpi%PP'^f^PiPrRRfPPrpRlPrRiR’^RilRTR'FpTTI 

RR^ RF PRT Pi TITIRR P RT pRI % "^RITF R^ FtP P R?l^ PrpRTfpRiR R^ # RT RpRp I 

(2) 3TpTRTTpRTRipRTpfpRpPlRRR3TRp^31^PTpRTpTRiR^PpFpR^'^RitR3IRRpRRRtfPpRTplRiR 

RiT RTR FIRT I 

(3) fPpRTPlRiR'^RTR?TpRIM3TPRFTp'^RpaiRp4%%T^’^RpFlpKIRTRT%RiTF'FRR1pRri 

(4) 31 PrFRt:, 1989 RRi ■JiFT 180 FRi Rp 3TRpT % %T^ pTpRTPiRiR apT 1 RTRRp, 1990 P 240 P(R P 
aiRpTRi FRi Rp PtPrtPtriR ttIrf rP rtt rrrP P I 
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BTT'f.lrit! 

{ii ) ^ cti')^ <»HU | <s<<lH^ai^l3>R (^)(i) 

I 

TT=^ ^ Trrfq^nft w ^ 1 % ^ 1^'^w 31^ «n ^ ^ ^ ^ 31^ ^ ^ 

I 

60 . 

(1) 3#:r3n^^3;TNRt% 4)H i O g g f 'arRw^'H<^<5b 

5pt OT?: '<i[?II5 3T '5t«W '^' "SI# 'SllUjft I 

{2){^) TffIff ^5/31^3ft'3333!^ SIcil 'JlK'ii'f3P&3F «« 

{■&) ^mift 1^, f^' sifwft ^ ch^f^ T ^ t #n f3 i |Ti -gt% t ^ #51 ^ c3rm ^ 3i?n t, % #n3[ 

fltTrt?fgf!=r 3fl7 73T'T'T5f ^ 3T#3 Tf3i wr^'h Hl$ % fcIH 5/3 Rh ^PTT 3><^ ^ft ^ 3n^>ft 1 

(■R) ^ few) ■3Tfll3iTft'31 '+4'3l<t eciMi^ f3v3T3iRIT%^ ^<iil«mci'i||<fl %tW3H 

■qr^ firm ^ #3T F^rat'3! 3^t?31^ W t'3T ■3W^ ^ t, % 3^ 31!^ %#ST W % 3# 33j'5R#5 W 

V sn f=:^3ftFr'^’#nft^/#S3i^^35t3OT^3ft3ig*TfiiFt-3in3rifti 

>1; -4FI ^ 3#3Rt 3ft 3T33ft*# ^ f3ci33 3ft 313^ 3fr 3t3Kt ^ ^' ‘ ‘ ” % ^ ^' 3131 

TFnr-, sTTfj^nfrFRt ■^/£tfe3^^% ■^^3^3l3T3ft3n^3t#333ft3t3l^ ^ft 3ft 251^^33 10 f33 % 

3yq'fl3“'?53 f’^33’'3^3r3%T^3>%3?HRF^ 3FT^ Mil (<31 '3II^'II I 

3T:=^3Ff3r#3Rt %jit/#S3v5^^t#3f?lfe3^#3T«3#3335S^33W#3%^^^ 

,1) jTf33TO3T3;^ Ml3Kl/^fe3ig Tlgt3ft3T3f3%^T3[^ 3f#rf^TTW3»#333T3#1?: 

>Tf33^Tn3r3#3Rt"3lt3t't3)'3^#^3!t3^#3Rt/#%3)^^%'f#3t3t3FT%'333'^f'^3f#lf^r3T'5n3T 

rrm -FT yr-T#"! F7 "Tpr 37 ^ 33RTT t % #3Rt/#%3!H ■QT^ ^ ^ a53f^ 3ft lf|3T 3313t 3nT^nt I 

vii' 3' 37^133 7#nft/#33^'§5t33I33li%3j 33333^3^ 3ft 3113# I 

(.til 3^rcn T#37T3f37# p3f«6cH3) 5R13intl3f3i3=IT33M-33'5R^3R%’^ «Tl*ii'0/Afe<=t>H'^#3|T ■H3j*fl 11 

t\ . ^rrfr/3tF3?3 ^ 3ft33Tp3 333T 33%%f^3r3rf333^t'3T33f3Rt^f3TW 3333333313-33 

7i:.]n mTlnTi3T33r'Trr1^'33 3F'^?J#3T3ri%3t73tl 
3TOn3iT3T . 

1 f^H'3l33 3fr3T#g7ra5 3f»(Rf7Rt3T3irtNRt#3T3f'5R^'^3’f%#R20'f?^333t3Rt/#F3)?r'^3>r3r5f'#TTI'^ 

ifTr K>0 fT3 337 TT^rpT 3 ft jTRTT F I 

: jfTFKna 3 3f33)rit3I3)*f3Rt'#n%'5R^‘^37f %%TJ20t^3ft «it3lO/Afe3«n'^^3>I3r3'#TII 

61. npiraTTOTv^ 

' ', iTf^TTITT 31 FTTT^irr 3 ft 3T3T3K3 3# 3T3?*Tf ift 3ITI^3t 313 33# 313 3?!^ 3t3IT3 #T 3^ sfrc 33 313 

-^TCTj’T^i, ~'-'.;7 --Ti3 3 i:iF3'|3;3OT3Tf33nft?3[I^#3#'^^'^3I3tf%3^373I3n3Tt l3rf33j!^3I3)#3Rt3ft33J3C3ft 
-’TT^ 7v-r .'TT-Trni'Tri-t^ 3T3t3f373t#333 90lF33I'333ft#5I3ft3RTOI3l3f3#'^33 360l^'^3lf^‘3ft'#rftl 

■’ 'V-'T. 3333#CF3ft#3fir3t^’3TSq^#^%3Tg3tF3^1^3Tf33iRt3T3?tN3t^^720t^3ft3?3t^33> 

■lT3T'l'J''T ^TTr 33 '33>rTT 3 I 

37-3 3F 3TC f¥ VffTTOlt 3t 3#3T^ 3ft ^Kl 3t3u1 %3T3^ W % 3t^j#F3^ 3Tg3^3# 720 % 313 3131333 

TTTfT rr rr^ tt 3# ■#?, #3 3l^3tF3333, 33'^t '33%i3#T'^133^^t 3#n I 




['inlll—TSTO4] 


MRlt W <iaiHS : STOTORW 


1<* 

(2) WT HlfV«wftVT ff ! ft^qf '^3I^gt«nf^-Tl^gT^Tft3Tfit^^#^ ih4 ' ^ l ^ ^ 3T^ IPPR'^t ^ % 

■CT«i 3(n^ I 

(3) 3RW«Rr>f^ar^Pr%^tTH^T^er ■=nff#tafht 3R)R^^3T^■TT’HT 

^ 'JiiH'ft (M -Jifi ■?T*(Fr hiPimO ^ ^AhkT ■qr f^rfft ■int^ 

3^l1V<^*^)^''^fff^'^*If^VI^|■*^T41*f■^^l^t%pT'<^5|*’I■^tWT•PJ W?I«ITT'’rig^^3T^lPT’'pt’fr’HT’^7n’7f5l 

^ ^ ■'Jin^ I 

62. f^^3ira»ft*raT'^^WJT'Pi^'5^ 

arProi^’^ Pi*i 1 'JH, Pp# % sc^iq ■qr 

'^'^•1 3T^ 31J^7*T ^ Rin 'ftVl Ph ^T^fPr ^ R;f(llPl?!fiy *1)4 &KI ItTRT '^ih^, PttP? 3^T^tP*W 

63. 

(i) 3 RJRi^^ «IK’^ tPr R'SJT'^'an'RR^t piRT^ 3^4^ 

3PTfV7Ir7p^^?^R3TRRIR'pM%TRR'a^p■5^^7tIPwf ll^’^^^RftMS^PRPRt'RT'SfRfwdR^'^J jTrP^ % 

12 3lfipF Tfrft I 

(ii) Tnjfn'^^’^pTRft3T^ir^'*fP^^%11T*T'3i^'3IT'RR>m%1^Fn^3Rlfif^f^%^R 3^Ftf^P»R^r 3T=7R^ 

64. ^^TFT«Jy<H 8lHl 

arPrort RTRit ^ RT Ri ^-^fm ^ T5wm wm rR^, RT fRi ^ 

^ 3R«tO 59 ^^R-fRpRRI (■^)(4) % P*?Pt I 

ayt^-sqq^^Tpftf Pp-aw g f>4 qi i1 jfah Fh^M g1m% TT^'afr P^^tRTR^RvTM hP>T-W 59 % -?vhPlNH Ul) 

(4) ^p3T5^m^3R%T»>^'Pp^t^'^^''Tft^rf^»^^%1TRR'WRRT%%pR3;RTR^'3imTt I 

wi^'^jnt^ I 

65. ( 1 )3WFm%'RrTr^fil«t<'Jri^ ! 

TJipaTORTRT^IRt^^, 1^31T!|WWT'PF?TRqTt3ltT^3rT^^!?Rf^*TO^#^RRWTi, 'M •i^^J’Tryrrr RTTI 

■^R) ■^JT^ '?nPFf 'W ■^' ■¥ I 

66. (1) afrr wP?T : 

ami RiT^'TR R?t RlTPn «bT»i»filf^ STTRn: RT % 3TW^T ^ ’ir^fT fT;^ ^ I 

(ii) WRT 3n^ WfWt^ PTR 1 ^■^* P^Ri■’•'wr^ 3TT^ RJRtwft Pn ^77 H4kN RT 

iiRp^rd 3 ^rr)T^ % 3tPr 1 ^ I 

67. cFraft^^n^C Joining Time) 

( 1 ) 1377 anRTI RT RrNir) ■jnp’f ■'IR^ % PR^ RRiR 'RR R>RT ^ ^RFTTI ^ ; 

(an) ^nMvn"nFini|R%^ PiRi 

(2) ■qnnPHWT—anrPTpFT'swR^Wt: 

(3if) T^^Rf^%%i^'nraT^TO%wnRi'®; 

( 3 ) WlHMWt%1^TTV3TWRT^^>4^^RiR^R^%WtRT-^4vRf RfiTpTnPwni WIT' 

( 4 ) TJ773r?rtR'ni^l4'^lf^%^FiTRftV'41MlpTTOW%’T^’^ Ph'-ll '»ii'i‘ii I w3<j(i'JiiTRrt 

■rnvqTn ^ -n^ ^ vKgPw Prr ^ ^»^4iP<n> ^g) % P;»i ^ fMi 

( 5 ) ira f<MMitRU i ■ip TiRR ijjRt f«nn ■ 4 T Pt^ftw Riff RR RnnkR rot muj'h r^ ^Rtt i 
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(7) ^ stwe "*11 ■WHifli'4 ^stmr % tto 3^ 3Ff % i 


3I«ZIEI7 


68 . OfVH 

( 1 ) ^ arfaefiTClPT <ti4 ' qKl f^re% Pt l V gfRTr#i{•atwqatrft^EFT, 1952 (i9S2^i9)’^'Wrf^37T 

% sTjm 3TTm sb4'«ii^»ihwi rH(Vaf^«?<-MeVni3Tf^^^-qT«h4^i(l3flT^^'Tf^mfiftr'^%irr 

^ at?T^ 3^^ 3Tf¥^ % ^ afrg^TR iiEn I 

( 2 ) (^) i+,4’41'0 Trf?^TsiTf¥^3f[TTr?M3q^<?a(TfM^^ 1952 ( 1952 ^ 19 ) %aPEkan4^arfMwf«64t(i([, 

3#Tf4TITT W ‘ 6T!;' w TTTtTTTft^ TRETHTdl m«6Tt SET^‘nf '64’t!)E'l ^lai-ii, 1995 ^3^41^ 

pi'*! I 

(T3f) ■^WTttDHT 16 *iq‘=^, 1995 ^I 


69. 3V?R 

{]) srfwff ■qr ■^r4mf PiHrfiinafl 33-'f4fwT3 2 % 391^13 % ^fniH 313 #tt i 

( 2 j ^ 3443 ^ 3T 33Nir[ 3it Tt3 3TO3 3^ Tlf^ 3174 il^cdl 3441333, 3334f 31 RihRiRsEI 33-f3f333 ( 3 ) % 

3T53R3Tt 41 34431 lit, '437fr4tl 

(.3)(i) 3c4313443nf[3T3i43r4f¥3f4rf^f43fh3f%39733%%tl313#11— 

(31) 43 i rH< f1 % 37, 

(73) Tf^37, 

(3) 4T4f4:'?I3717n37f^TI^I31173^■513'311447;3 14133711 344337)%331393% 31^73733 334^431 
% frni 3TOT %, 31 

(3) iv3 34 34147717 3174 % 3rT731333 44 37, 31 

(30 3334 34■431 3l4%3F7, 7;''37333’4317131131'^745317, 3331317431173 ■^'4317131131371 

377^371 14l 3i^l3K ’4l’31173’gzr3’33 3 i43k 1 %7i33’4' 3MqH 744 34 3^71’3411313131TTJ3T14313'44 313# 4'41379 
^ tUrI 7131 Wi I31 "44 31711317 ^41'31173 ■431'34 14413'^14 ■411 

(ii) 3443114313l4317l34 ■43■337713■^744, 374771 ■^ 7^4 74[-431313316 ■3414 ^a7f331'4l 313 41I733 71313414 311 
4713 "43 7441, 4l 34431713 1S 3744 ■41 '4713 4l aTttTTTN 74741 

377^ 3111313141474 344334 73 3143414 30 34 ■4aR443134^-^4317 #4 74 3^337713% 7^ 4 30 34-4 347731 
331 ■^l ■3733134 '4l 433 334 31F % 4713 34 7^7 SlUlfl'W 7lf^ 311313 4)31 : 

3^ % 13174 34431Rl4l7l377'4 43 ■337713 ■3714>'51711^33 3443 433 37 33347717473 I 

377^ TIF 41141131743l4317l'4l7l33'4'■3373334 733311335;3344134^411^ TJTg, 33337131, 43irH<5f71, 73l’IMi1'31 
■3^773431, ■431 41 HIHMI'^, 143^ 12 351 h14i 4|<H 43, 433 (100%) 34331 f^^lH 3% 3477^331373 33l33 34773 

tTti I 



['^FT 111—-0^4] 
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70. ■PmnTTcirT 

(1) ^ SFFft Pi^IVi % "^FFT III My, HI "4 ftiRan ■(P'H 3^^% Piqm 

'h1h”ii II ^iftr mP; 4^1 Pi'ii^ T*4H ^F*T ^*IFT "nfl % Tit 3^ Hir4W)i4l ^*fit TTO Rh.s <ti<Mi '^ 1 ( 5 4,1 

( 2 ) ^arftrorft’qr 'Fiff Tjt^ii^iil 

'HT^ TTF 'Pf TI*^ % f^Tjl^ "nfT ’SfTtTTT HRq(i4 ntfiPi'f) % sfR f4i41 vt 'FWPt '4 STf^TOlft <^4''ii'0 

^T’Ft PiqiJH ‘PTPT '4 '5TT MotiK 4 'iR'irf'i '®ft 4 3i jmRi "nff T«t f4) i\41 (4)41 R^iiMti % (4m. ^»t) diMti 4 ^jRe^ I 

hRI'*) 3Tf4^Tr4 ^ ^)4^n4 T?it 4) (4)41 4t 'wmIcim ^ tiftt 4" ^'niinRo 14 )mi ^ ^frtt iit i 


72. RlPHi)*lTcf;T<t)l<lf-<liH3^lT«lHWI 

(1) 3rwT^'?Fm-’FFR'yT4437g4vr’^'Pi47r'®n4'^'?i^'?^ '3'i^TFT4’7F(4fH<i4l'4)’3F44f ^FTrj,w4'’=iTTf^ 
(4)Mir^M tt)^^ % (4iy, sn^nFTO^Trt i 

( 2 ) 'TTOl TTFFR, UPT ^FVt vt 3TPTFPFm TTO^. 44? 4 Wt4 ^ '?F f4Rmf <«JIOT ’fl«STft 11 


73. RtTOH 3f|i Q(4i<^rTiM( 

( 1 ) f4f4^FTpr?ft 4? f4;4t f4Ppw whi^'t w4t«h 4 pw, f4f4^R, 'sfRptit in ^?tr sTKiqT 3^14 # 3tt 

(4Riaihi«i41 4) 344^14^4? v«im 4 4’'!|t 3frt33 ^(4<t)iR*il‘ 2^4 «b4«)iR4f "yr wT,ijt, iifni,5Ki Rrwr f4FninTnT1 1 

(2) ■5TTf4OTF4?TTO^33t4i^3F44f4rsm4n4Ft'TTt2m4?t'^^ 

31343 f4FI ’T^’FHt 'Sim.'iti 


315^—1 
(14(43318 441) 
f4<0T3ftTiil'441<lfll 9)t q^OII 

WT3 : 
ftplPF : 

4.4tw «bwi/«h<41 it 14) 4 44? % 3Tf43Ji4 313)4^ 4? 4‘ 3lR333 44?4’4t:^ 

tnftn tt) i 3iM3 4 44143 31 1444 43^ 314^13 «b<f®4' 3?r nwRiiym 33T Ti4f33 ^?wpn 4 Ri'^il^n 314 

4 3Tt4 4tw 3?T3T/3?T3t t, 44? 4 "333 44? 4? 3?l4f 4 44143 34^ ^J3313T 333 43? 4? 313 44 t 3?4r 3 t 4 14?4t wrf43 4 

44413 14?4t 3?t4 4? 34 4' 3itiTJ33T'33l4?l3n( 14143?Wl43T3r!133l43 3?t33t'513?3 «t)4*3/3?4*il 44 3 41 473 14?^ 3n4 3 ft 
3T^3l3 vn/4]4 44 3 4 333 44? 4? 3lf43?R 413?41 341 3T'5#^?i 143?T 33314?3 3i4:3 4t 333 43? 4? 3 ?i43R4 444131333 44? 
4? T1T3 44t 3?t 4 314 13?41 iviRw 4? 13?41 3 ?i 43K 33144w 3?t4 3?1 31^314 31313 3)43T/3?44t I 

f^3m : 

■^313 ; 

333T3 ; 

4^ 338^ pwil^Rci— 

3^3183 ■ 

3T3 ; 

333T3 : 
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[WrE5(4)^’] 

Stfll'Shifl "qr UMIM «*I*I UII^ fi*itll HT^'SdEIT ylMU|| 

1, ■^' .. fHHRiifyifl 'STlw \\ 

(i) '-HE '^1 

(Ji) fti ftotilen g*r ^ I 

(iii) ^ '4'^ “hRw hRi/hm! 'jflfqn't' i 'frin‘'‘i % I 

(iv) ^H i nRt ifeqr^i 

2. ^ 'HWfiOdl ^ yRmm ^<ni/«R'Hfl ij^'RF mImuII ^ 

■^T ’4’ ^ *l7jrl«i ■3n% % %g ^'ii/^'fl l 

; 

F^TTfliTT 

3 i ^q ;sft—111 

wi ia 

niiJHl 4«IH yl<)U|| 

(Wmyo^) 

win : 

Rinii+i; 

ar ^i l gH i nff Tt unis'll wr ^ '4' PigRw % ^ xpig^Ri ''^Rn’n ^irm/Wt g. ft?. (wn) 

.(ftmi) ^ Rnsra wi ti 

2. *'4M^«w 'nm ■onrgf*! f i 

■qr 

vm ■ur^rgRr qiff ^i .(wm) .(f^) t qrgi 

.(wm) qit Rmftiflan wnif smr f^nra wr ■qtPn %qT im 11 


gcrqm; 

RigPwqft TTT^hs; 
irww: 

mgq ’?itq>iii I 

ir./~ 3rra#q, 3i»w 
[■?T. f*nfnqq-iii/iv/3TOraiw36s/200i ] 
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PANDYAN GRAMA BANK 
NOnFICAnON 
Virudhunagar,the31stM^, 2001 

Pandyan Grama Bank StafrServiceReguIatioai(Ofncen and Employees) 

No. PAD/30/2001-2002.—In exercise cf powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 
of 1976) the Board of Directors of Pandyan Grama Bank after consultation with the Indian Overseas Bank being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations, namely r— 

CMAPTER-I 

PREUMlPiUlY 

1. Short title, commencement and application: 

(i) These regulations may be called Pandyan Grama Bank (Officers&EmpI(yGes) Service Regulations, 2001. 

(li) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) "Bank” means the Pandyan Grama Bankestablishcd under Sub-section (1) of Section 3 of the Act; 
(0 "Board” means the Board ofDircctors of the Bank; 

(g) " Branch Manager” means an officer holding charge ofa branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
.31 st day of December of such year; 

(i) "Compcicni Authority” means the Chairman in the case of Officers and the officer designated by the 
Chairman in the case of employees; 

(i) "Duty” includes 

(a) Scn icc as a probationer; 

(b) Period during which an officer or employee is enjoining time; 

(c) Period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) Period spent on training while in service, 

(k) "emoluments” means the aggregate of salary and allowances, if any; 
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0) “empJoyee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) "family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly depen- 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) "Pay” means basic pay drawn per month by the officer or enqrloyee in a pay scale including stagnation 
increments and any part of the emoluments which may specially be classified as pay under these Regula¬ 
tions; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank” means the Indian Overseas Bank; and 

(r) "Senior Manager" means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office, 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, AHHMNTMENT, PROBATION 

AND TERMINATiON OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the 
approval of the Central (jovemment. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clcrfc-cum-Cashier, Clcrk-cum-TVpist Stenographer and such other categories as 
may be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadfe 

Subordinate staff, namely Messenger, Mcssenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part- 
lime Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the 
Board from time to time with the prior approval of the Central Govermnent. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. TcmiHirary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Ap|)ointmcnt In the Bank’s Senice 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Pro\ ided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Es en officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—Noperson,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) wlio haMiig a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post : 

Fro\ ided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other part>^ to the marriage and that there are other gronnds for so doing, e.vcmpt from the 
operation of fills Rule. 

(II) Declaration 

E\ cty officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Seales of Pay and Allow ances 

The settles of pa>. allow ances and increments of an officer or employee appointed to a post in any of the Groups 
rcfcricd to in Regulation .T shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Com meiiccinent of Scivicc 

Sen ICC of ;i pei son tippoiiitcd in the Bank shall commence on the working day on which he reports for duty on a 
posi 111 accordance with the terms and conditions of the offer of appointment made to him 

Pro\ idcd that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Pniliatiun 

( 1 ) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority fora period not exceeding one year. 

(M) An employ cc promoted to a post in Scale 1 of Officer Cadre shall be on probation for a penod of one Near which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

( III ) An officer promoted in higher scale shall be on probaUon for a period of oncycarwhich shall be extendable by 
the Appointing Authorily for a penod not exceeding six months 

(i\) (a) Aneiiiploycedircctly appointed in Clerical or Subordinate Cadre shall be on probation fora periodof one 
"y car w Inch shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employ cc in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of SIX months which shall be extendable by the Appointing Authority for a period not 
exceeding tliicc inoiitlis. 
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(\) Probntiou period in case of an officer or employee shall be liable to be extended within the permissible limits 
(0 lire extern of e.xtraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(I) All officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Aiillioriiy is of the opinion that the officer or employee is not fit for confirpiation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) I lithe case of an officer or employee promoted from the Bank’s service he may be reverted tothepostfrom 
which he was promoted. 

1 (1, Termination of Seivice by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to I he Appointing Aulhonty of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be;— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him, 

(2) Notw ithslanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
w liom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approN'al in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
bcfoi c 01 during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority’. 

i'xpltminioii 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Rcgiilalion, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be insiituted against him until final orders are passed by the Competent Authority. 

11. Su|)crunnuHtiun itnd Retirement 

(1) (i) An officer or employee shall retire on completion of60 years of age: 

ProMded that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
pro\ ided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or a tier the completion of .10 years of the total service in the Bank, whichever is earlier: 

Pl ot ided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Prov ided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). mav within one month of the passing of the order give in writing a representation to the Board against the decision of 
the C liainnan and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired In accordance with the Sub^Regulation (1). Such 
coinmiticc. shall, from time lo time, review the case of each of such officers or employees and make reconmiendation to the 
Cliairinan 
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Explanation : 

ForthepurposeofthisRegulation the officer or employee whose date of birth is first da> of month will reiiie on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer nr 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORDOFSERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Reoird of Service 

A record of service shall be maintained by the Bank in respect of each officer or emplov ee at such place oi places 
and shall be kept in such form and shall contain such information as may be specified from time to time b> the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and categoiy -w ise scmoriiv 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided b> the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee m a cadre or scale shall be reckoned w ith reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of sen ice in thai cadre oi 
scale, their inter-se seniority shall be reckoned with reference to their semority in the immcdiateh preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of sen icc in such 
preceding cadre or scale, their seniority shall be determined with reference to their senioritv i n the immcdiateh 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who w ere m 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior toall the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as exist mg 
immediately prior to the Government letter No. 11 -3/90-RRB(l) dated 22 Fcbniary. 1991 shall remain tlit same 

(\j The inter-se seniority' of officers or employees directly recruited in a batch to any cadre or scale shall be ict oned 
with reference to the rank allotted to them at the time of their scleciion : 

Provided that if officers or employees recruited under the general or reserved categories arc allotted lo tl ic H 11 li¬ 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be dc icmimci! m 
accordance with the marks obtained by such candidates without adding notional marks for the rcsen i. tl categorv 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall dai m as a mattci oi r. m 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance w ilh ihc rules iramed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or emplovee who has been appointed to officiate in a higher cadre or scale or w here confi; - a 

higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liaolc u 
reverted w ithout notice at any time where he is so officiating or undergoing probation. 
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^ CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Sco|>e of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comph' with and obey all orders and directions which may, from time to time, bd given to him by any person or persons 
under n hose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discliargc of his duties. To signify this every staff shall subscribe to a declaration in Schedule No, 1, 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfiilly, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Prc.ss, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or hononiry without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explaniilion ' 

(i) E\ cry officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
oM’iis or manages insurance agency or commission agency. 

(li) Cam assing by an officer or employee in support of the business of insurance agency or commission agency, 
ow ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duliCs. take part m the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the Ume being in force or any 
cooperative society for commercial purposes ; 

Pro\ idcd that an officer or an employee may take part in registration, promotion or management of a cooperative 
society' registered under the Cooperative SocieUcs Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 18(i0) or anv corresponding law in force. 

(i\) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w ithoul the sanction of the Competent Authority. 
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22 . Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the penmssion of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence br overstayal, and shall be liable to such 
disciplinary measure as the Corrrpetent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circurtrstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters Overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the OfiRccr-in-chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as tlie case may be, any 
dow ly. 

Explcmalum : 

For the purpose of tliis Regulation, dowry has the same meaning as in the Dowiy Prohibition Act. 1% 1 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bom 
fick' in\ csimcnt of liis own ftinds in such manner as he may wish. 

Explanation ■ 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pccuniaiy obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
w ith the Bank. 

( 11 ) bu> or sell slocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale: 

(lii) incur a debt at a race meeting; 

(i\) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(\) guarantee in private capacity the pecuniaiy obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority. 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his pnvate employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be 1 iable to 
dismissal. 

Explanation I For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, cxclusi^ e of those v\ hich arc fully secured, exceed his substantive pay for twelve months. 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, liaving regard to Iris personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two >cars, 

27. Mur able, immovable and valuable property 

(1) Er eiy officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(ai the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

I n his name or in the name of any member of his family: 

(h) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Pro\ ided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
rcturn being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) E\ cr>' officer shall submit a return of the immovable/movablc property to the Bank as on 3 Ist March of each 
\car before 3()th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able proper!) bx lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of ;my member of 
hisfamil) . 

Pro\ ided that ihe previous sanction of the Competent Authority shall be obtained by the officer if any such 
iransaciion is: 

(a) w ith a person ha\ ing official dealings witlr the officer, 

(b) olhcn\ isc than through a regular or reputed dealer. 

(4) E\ cr) officer shall report to the Competent Authority every transaction concerning movable property owned 
or held b> him cither in his name or in the name of a member of his family if tlie value of such a property exceeds Rs. lO.WX) 

Prov ided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) wilh a person having official dealing with the officer, 

or 

(b) olhcnvisc than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a ftill 
and complete statement of such movable or immovable properly held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living; 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period.in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-iegulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a peri^ of duty or leave; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
imolves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authorin' shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond Iris control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad, DistrietBoard or any other local or Legislative Body. 
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31. Prohibition against Joining certain associationg, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industnal Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated 
with, any trade union of the employees of the Bank who are ‘workman’ within the meamng of that Act, or 
a federation of such trade umons, 

(b) resort to, or m any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaimng to his conditions of service or the conditions of 
service of any other employees of the Bank 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the secunty of the state, friendly relations with foreign 
states, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authonty, give evidence in 
connection with any enquiry conducted by any person, committee or authonty 

( 11 ) Where any approval has been accorded under Sub-regulation (i), no officer or employee giving such evidence 
shall cnticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

( I ) No officer or employee shall, except with the previous sancUon of the Competent Authonty, receive any 
comphmentary or valedictory address or accept any testimomal or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-regulation shall apply to — 

(a) a farewell entertainment of a substantially pnvate and informal character held m honour of the officer or 
employee or any other officer or cngjloyee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

( II ) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subsenbe towards any farewell entertainment 

(b) No officer or employee shall collect subsenpUon for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bnng or attempt to bring any political or other outside influence to bear upon any 
supenor authonty to further hiS interests in respect of matters pertaimng to his service m the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sancUon of the Competent Authonty, ask for or accept 
contnbutions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any (Aijective whatsoever 

36. Consumption of intoikatliig materials 

An officer or employee shall— 

(a) stnctly abide by any law relating to intoxicatmg drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating dnnks, drugs or other matenals dunng the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or matenals. 
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(c) refrain from consuming ai^ intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible fbr the members to invite non'inembers as guests, bars and restaurants) to which 
the public have or are permit!^ to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of texual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment* includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits & breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. OfTiccrs 

(a) Minor Penalties 

(i) Censure. 

(ii) Wi ihholding or stoppage of inaements of pay with or without cumulative effect, 

(iii) Withholding of promotion, 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniaiy loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsoiy retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explannlliin : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) w ithholding of one or more increments of ail officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terras of appointment to the post which he holds, 

(ii) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(i\) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo- 
lion or pendency of disciplinary proceedings. 
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(\') Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after, trial to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
w ith his conduct. 

(Ni) Re\ ersion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Prov ided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
gi\ cn an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
e.xtended period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the it^jor penalties specified above shall be made except by an 
order in w riting signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if prwed, the Bank does not intend to impose the punishment of removal 
or dismissal: and 

(ii) (he Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

II. EmployeC'N 

(a) Peniiltici* for minor misconduct; 

to censure; 

(ii) recording of adverse remarks against him; 

(iii) w ilhliolding of increment for a period not c.xceedmg 6 months. 

(b) PenaiticN for major misconduct; 

(i) fine 

( 11 ) v\ itliliolding ofincremcnt(s) 

I lii) withdrawal of special allowance 

(i\) reduction of pay to nc.\i lower stage upto a maximum period of 2 years in case the staff has reached the 
maxinmin in the scale of pay. 

(v) remov al lYom scn ice which shall not be a disqualification for future employment. 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for iimor misconduct shall be made except 
b\ an order in writing signed by the Competent Authority and no Such order shall be passed without the charge or charges 
being formulated in wnttng and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an chqmiy need not be held if ' 

(i) the misconduct is such that even if proved, the Bank does not intend to impose pumshment of removal or 
dismissal, and 

( 11 ) the Bank has issued a show cause notice to the employee advising him of the misconduct and the pumsh¬ 
ment for which he may be liable for such imsconduct, and 

(m) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

39. WaKcr of the procedure 

Tlic requi rements of Regulation 3 8 may be waival by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial, or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding, or 

(d) w here it is for an\ other reason impracticable to communicate with him, or 

(c) w here it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Proi ided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and pUiccd before the Board 

40. Delegation of the |)Owcr to enquire 

The enquiry under Regulation 38 and the procedure with the exception qf final order may be delegated by the 
Competent Autliorit\ to an officer who is senior to the officer against whom the proceedings are insumted and in the case 
of an ciiiploicc to an\ Officer 

Pi o\ ided that the Competent Authority may m his discretion, nominate any Officer working in the Bank, including 
Ihosc deputed from other insuiutions, to conduct the enquiiy 

41. Common enquiry 

Notw ithstanding aiw thing contained in these Regulations, if two officers in different grades or an officer and an 
cmplo\cc arc involved lointh in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the olficcr and employee should be the same, the Chairman may direct that the Competent Authonty in 
rcspcci of the Olficcr shall be Ihc Competent Authonty in respect of both the officer and employee involved and a common 
enqui rv slw II be held into the charges against both of them and the delegaUon of power to enquire under Regulation 40 and 
ihc procedure willi the exception of the final order shall be in favour of the same enquiry officer 

42. Corni|)t practice# 

Notw iilisianding anv thing contained m these Regulations, the following provisions shall apply where it is alleged 
Ih.ii .III olficcr or cinplovcc li.is been guilty of corrupt practices, namely 

(I) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
commuted an act of cnminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, itic investigation into the allegations cannot be convemcnlly undertaken by the Bank, the mves- 
tigiiuon into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authonty as may be approved by the Chairman 
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(ii) If alter considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as m^ be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance CommissitHi or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Elepartmontal Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Centnil Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act,-1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive, 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
Of the Competent Authority, 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee dgainst whom disciplinary proceedings have been initiated will cease to be in service on 
the date of siqjerannuation but the disciplin^ proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payments of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension I/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held dqrartmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half for the remaining period of suspension. 
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(B) AHowanceii 

For the entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date poor 
to the date of suspension inespcctive of the nature of enquiry 

( 11 ) For subsequent penod 

(a) Where the enqmry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date pnor to the date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attnbutable to the concerned 
employee or any ofhisreprescntative{s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and m the event the enquiry is not delayed for 
reasons attnbutable to the employee or any of his representative(s) 

(B) Allowances 

For the entire penod of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a dcclaraUon that he is not engaged in any other employment, business, profession or vocauon 

Provided fiirther that if during the penod of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authonty may. while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authonty deades otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismisscd from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to apiieul 

(i) An officer or employee shall have nght of appeal against any order passed under these Regulations which 
injunously affcas his interest 

( 11 ) The appeal shall be preferred to the Appellate Authonty menUoned in Regulation 48 withm 45 days of the date of 
receipt of the order appealed against The Appellate Authonty shall consider the appeal and pass suitable order 
preferably within a period of 6 months 

48. Apiietlate authorities 

An appeal shall lie.— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authonty'. 

(u) to the Chairman where any other officer is the Competent Authonty, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements' 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 
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(b) it shall contain all material statements and arguments relied on and shall be complete in itself, 

(c) it sliall specify the relief desired, 

(d) it shall not be addressed to directors personally. 

CHAPIERV 

PAY AND ALLOWANCES 

5(1. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
scr\ ICC of an officer or employee and shall b^me pay^le on the last working day of the each month in respect of the 
ser\'icc performed during the said month. 

51. When ceases 

( I ) Pa\ and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(II) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
dale of dismissal. 

(lii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

1 n a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
settle w hclhcr such service be probationary, officiating or substantive: 

Pro\’idcd that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrcspccin c of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING UME 

.5J. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of. 

lc;n c. 

(a) Casual Leave 

(b) PriN'ilcgc Leave 

(c) SickLciivc 

(d) Evlraordinaiv Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave. 

54. AutlioriticN em|)owcrcd to grant leave 

The po^vc^ to grant leave shall vest in the Competent Authority. 

55. er to refuse leave or recall anoftker or employee on leave 

(i) Lca\ c ca miot be claimed as a right. When exigencies of the service so require, discretion to refiise or revoke leave 
ol im> description is reserved to the Competent Authority, 

(II) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
Hi 10 do so 

Pio\ ided that if the officer or employee Is at that lime out of headquarters, he shall be eligible to be paid the actual 
cvpcnscs incurred by liim and the members of his ftmify for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise itKtructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not aditihndble for an officer or employee placed under suspension 

No leave shall be granted to an officer or employe* under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working da> s in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on lull substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as pro\ ided under sub¬ 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave Is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of ser\'icc on 

duty . 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the penod of leave 

(4) Privilege leave may be accumulated upto 31st December. 1989 for an aggregate period upto 18t) days and from 
1 St January . 1990. the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date fi om 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may bo refused wit hoi it 
assigning any reason: 

ProN'ided that if the Competent Authority is satisfied that such notice was not possible, he may m aivc this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icavc/mcdical leave account of every' officer or employee shall be credited with medical leave m 
ad\ ancc. in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of .'5/3 days for each coinplclcd calendar 
month of service, which he is likely to render, in the sick Icavc/mcdical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from 
the sen icc shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or 
resignation. 
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(c) When an officer or employee is removed or dismissed fiorn service or dies while in service, credit of sick leave/ 
medical Icaic shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a penod of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
lca\c/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icav e/niedical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days 

Prov ided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions 

(i) An officer or employee shall be eligible to receive one month’s full etnoluments dunng the penod of sick/ 
medical leave 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any porUon of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account 

( II ) Sick/mcdical leave will be granted on pro rata basis dunng the first year of service 

( III ) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(i\) Anv officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

/ xpldiiolion 

1 Till the ‘appointeddate'anofficeroremployeeiseligiblcfor20dayssick/medicallcaveforeachcomplctcdyear 

of scrv ICC Such leave can be accumulated upto 180 days 

2 From the appointed date’ an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service 

61. Evtnmrdinari Leave 

(1) Extraordinary leave may be granted to an officer or employee when noordinary leave is due to him and when 
ha\ iiig regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
cxlraoidinan leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days dunng 
(he entire period of his scrv'icc 

Pi ov idcd that in exceptional circumstances the Chairman may with the approval of Board grant extraordinaiy leave 
upto a loial period of 720 da\ s to an officer or employee 

Pi o^ idcd further that in case of chrome sickness of an officer or employee, the Chairman may with the approval of 
(he Board grant cxtraordinan leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing 

(2) The Compclent Authontv may grant extraordinary leave in combination with or in conUnuaUon of leave of any 
olher kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and alloivances are admissible during the penod of extraordinary leave and the period spent on such 
lca\ c shall nol count for increment 

Pi o\ idcd (hat \\ here the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
accoiml of illness or anv other reason beyond the control of officer or employee, he may direct that the period of extra- 
oidin.irv Icav c would count for increment 

62. Special Citsual Leave anil Special Leave 

An officer or cmplovce may be granted special casual leave and special leave for sports, donation of blood, family 
pl.iiinmg dclcndmg another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
niav be decided bv Ihc Board in accordance with the guidelines of the Central Govefrnmenl 
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63. MHtemity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
aval lable during the entire period of service of a female officer or employee. 

(i i ) Ma lernity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former ma>' be granted only if tlie request supported a certificate issued by a medical practitioner acceptable to the Bank. 

64. La|).sc of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank; 

Provided that where an bfficer or emplqyee dies in service, there shall be p^able to his legal representatives, sums 
v\ Inch w ould ha\’e been payable to the officer or employee as if he has availed of tin privilege leave that he had accumulated 
atthc lime of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided fiirtlier that where a staff retires from the Bank’s service, he shall*be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (1)(4) of Regulation 59. 

Provided also that in respea of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall fiimish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days excluave of the number of days spent rui travel. 

(.3) During the period spent enjoining time, an officer or emt^oyee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved fiom his 
post shall be e.\cluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time, 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irreqrec- 
tive of the fact that the posting is to a place or station other than the one at which he is permaneitUy posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER. Vn 
M1SCELL4NEOIIS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1932 (19of 1952) shall be a member of the Employees’ Provident Fund, 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act. 1952(19 of 1932) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b)Thc Pension Scheme so finmed shall come into fon^ from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation 2 
hereunder. 

2, The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder which^er is highw. 

(3) (i) Every officer or employee siiall be eligible for ^tuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for flulher service as certified by a Medical Officer approved by the Bank, 

• or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct e.\cept in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in c,\ccss of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or enployee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the grahiity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once Indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or enq)loyee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Tranitf'enibillty 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Imptementation and Interpretation of Regulationa 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, byc-law, or any provision in any agreement or a resolution conesponding to any of the 
regulations herein contained and in force immediately befbre the commencement of these regulations and applicable to 
ofticers and employees is hereby repealed. 

(2) Notwithstanding such repeal, arty order made or action taken under the provisiotts so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULEI 
(See Regulation 18) 

Declaration of Fld^lty and Secrecy 

Place;- 

Date.- 

I.do herdry declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as (tffleer or employee of Pandayan Gramina Bank and which properly relate 
the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affiiirs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to Inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name In fuU 
Designation. 

Signature 
Name In full 
Designation. 

CARE; (1b be on the linea GOI Rules ) 

SCHEPIILE.11 
[ See Regulation 5 (4)7 

Declaration to be obtained from every uflicer or employee on flrst appointment 

I, Shri/Smt./Kura._s/o, w/o, d/o_declare 

as under: 

(i) That 1 am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered Into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed ffom service. 

Dale. Signature 

SCHEDULE m 
FonnB 

Declaration of Domicile 

(See Regulation 70) 

Place: 

Date; 


I. the undersigned, having been appointed ip the service of the Pandyan Qrama Bank hereby declare 
_(Place) in_(Distrirt) as my place of domicile. 

2 *Thc above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below; 


Same in full 
DeSgnallon and 
Salurc of appointment 
Date of appointment 

Signature 


♦ Strike out whichever is not t^iplicable. 


Sd/- Illegible 
ChairmBn 

[ ADVT-IIl/IV/Exty./365/2001] 
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